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e T fFrEB2 8 WHO FE TP Feds: AMTERA C 83 - KT ER
N )ﬁ%&’fff-i\' Fe BRI A B (B4rAl ® ~ B 7~ FR4E) ~ & ‘:ZEI@@\( A ﬁt(m 4o 20
CHRPEEE) S HBIED o AR L HMAT o FEESE 2 R fRT R
FEl o ma TR > &€ d Governmental Chief Nursing and M1dw1fery office network
(GCNMO, ¥ i 4 % % F : http://www.who.int/hrh/nursing_midwifery/networks/en/ ) %t % » *
WHO #-¢ £ &' % 5 e+ & kgt E A2 RLIED o ﬁgf&gi%;?‘;iﬁﬁﬁij@_g 32019
EVLEWRAMER  TEEA T ORISR EREL P NP B
ZICN A g AZHAPF o LR ERFALD2ITP > REFFF-ZRFEIDEL DA
AL ERAE
WiFﬁﬂggggﬁd@mNﬁ%%&ﬁéﬁﬁﬁﬁ’%%Wﬁﬁﬂﬁﬁﬂpﬁ

PE O EREA S HERE A E BT fﬁﬂ*“f’ial%ka\va’;ﬁﬁhmes{
BRALE S A 6 i T s LR 1 A £

gendpd > 2 ICNF Bt BRA1 2447 44 5 hdai§ HEnz @F@%%’l"
FoAdaupI g

BhE TN A 4T o d N ERAR ATER LT e SAITR S>3 Y 2 Ak
B gx g AR B 4@ A B eh1 T2 7 Howard 2 James ¥ & L“"”’*% AL _d
FORrA EWMEL > I G TRAEEA AR by 3T EERTPAEEL R 1 TEH 4
SEEBTITEIR G o FOURUFE MR T A o bl BRfEEIRA R A X T DR A
L AL P M At & THOEGRR R TN 3B PR AGCE2EBTEE L T
KAATEBR G o &H LB AL

s ERBL T E MRS S K

FRA S Ko G B2 S RA G f ke

B ko ;AR 7 %5 FR IRE % (Sunni Islam) ’ &%“”Lifﬁﬁ' LR EEERAEA PG
B g R RF] AR B R RPN X PIAPHREE A B R
Pena B2 Y4 5 ip By Ebrd Y o Rivg T&;EIE—’_A Aakd o B ohE LI A v F
(population ratio)#& j&_1:329 #& = T3 4 1:309 » i L ICN £3% 0 1:200 F 5 - FKEEH - - &
s Emet s 1810 FE g s 10112 Hi BREZ ]‘\m[};’ﬁ % (High Dependency Unit, HDU)
P L4 3 FRRER B g o A NIREBEST T E DR AL - 4 ﬁﬁjﬁ“ﬁ%’ xp
WakS b s 1R A AL WA S Tek p oA 12 *Y(limited clinical autonomy) Z#m
RE Feh 52 MF > GROBFERT T AIAF1IFERHIELRR - P55 %
fgr 4 ¥R e 32 & (The Nursing Division in the Malaysian Health Ministry) {8 & & i;;ﬁﬁ-’.? £
AR LEIRBUES B 238215 (Advancement of Nursing) ; 3. € A7 T & fok ~ (7T
PR e R EE ORI LS AR EERT P2 B R LA T I LS
56 B EIL G 0 K LIE B A B 2

EEFEAL XHER AL F - A ERE L AR BET A4 RLPRE A ERA
RS FRRF AL A AL Fa:?%fr?l‘“wf“* SR R R R A 4 o e
T R ﬁ*?&rm%u Bt o H 3 I I A f RATT0 Lo 4 el o B2

IPEE L 0 LR EIE A | R RRATE i TR V5 - B
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LRT R (Ktol2, 39 B4 8)FREL - IE RS X MF EpFE A
H

TR BB R L (k8RB SEEE T %g& g
Ay 4 R AR EFRBERA S FFT L B RS ‘E%&Pmm»i I3 o

2

PR FEILA 4 T3% s FORE K G 27% 5 & k) i’cmof«:f‘j‘ﬁ‘ﬂﬁé mfh&% A R
SELEL CFTHFIFTRS A AFRAEE AR L EdEr 3 & PR G B
FRRK - ERF RS ¢l b al s g R (CPD) BRERRFEF Ry BrEP
2 22 R A4 R E o e By K-35 38 Nursing Now i # i*i/]ﬁvé,_—_’\ Ratdik > &%
L

?]xl,aﬂ» BRI A 4 SRR RRRE o P 'H‘Hijxl??]fa 20%#EIT A B & X 1 iTAZE 12 ] JES :d
”Pﬁﬁlﬁ£ﬁ56+%’f@<ﬁlﬁ@**?u%m%;Aﬁp@m&a’ﬁﬂj2wa
Ep Rt fe 4 BN (FIRE 5 23%EIE A R A piyE AR 0 B Y 10%F PR X RE
283%EM AR F B 0 B Y 45%hd FERRA L 48%7 FARAL 2 5 RN
Bl Rmidds 3 > 29%f &tf = &~ 229%f B 5 % > Fla i F15 > HI2 L Rl
PR o gt vh o EIM AR MRS gt 4&,4»7\1-1’1_1_@‘]5}&]_3:];%;@_& ﬁ%’%?%_/ﬂfé%%& FiRE
Mo H 3 A H Féﬁ";‘i’p EIR T —%‘JJ w fe— R AE - ijﬂ?ﬂ;ﬁﬂ'? g:}?r.?zﬁ'fm}i)’ﬂ-i—' e 3%
AT ARSLEZ T IR > AR e R EREB(PPE)Z E 21 (74 % T #H(Work Life
Balance)3 3| » sx L HIR A Fenig 2 2 B R NERERAS RIS f e BT b
do RN (g sl R ER ] SRET A BATAAHAS AR EEEBE IR
EARM A (e B A2 FHER A E) R AT EAKRAGRER I R RR)
LA ARG 2 E P ERE AN (TSI E AL ) R KT EY)E
* FAALE ~ AT A EEF 4] & (mentorship program) & o

James ** ' R R A AZ R o HWRAFTEFRAPBER - FAEL T PHEEY A
EAER? O FIGEETHRRE R s&F%r,bg\ AR AFR(E S B rﬁ%—F) ) 5 il
%ﬁr jmg%cj_ g y=ERI D St B N S ,,% LoHZg T A A PR LD %%thg
g EanFl i I famad By B2 BA/ACEFZLEY Loy 373 zga&;rﬂ%
HHEZARBLAE %ﬂ*?ﬁ§4é*5% ﬁ%{TLiﬁaNMmm#myam
FOR RS 2R B IR ﬁxfe{r” * R o FEREA N EARS $E LB TR D YA
1000 fRBARE Y RO S R EEEBIMEZE k0 R T e 1 (TR R
WEF R AR A B LR %E Bz oon s 2 gpmg Aﬁﬁﬁ%mpyauﬁ&ﬁﬁ
OS2 o A RE2 2.7 BB H 44 B R 3 F T E R R 48
& 3 5o K (policy bundles) 43 Fld 4 2k > ¥ i A fad > P& TR RERF I FG

v R ﬁéfﬂ@ F AR R FRS IRSE S IRaREE AR o d
i% (local administration team) & #78-ix 5 & & F R PP oI g AR e
PREAREFEFRREE A LPEE > T LAAFE AP EEFERR
FEE AR SR AP R R ARG o

e PR AR RETERFY FhF AL 0 IRTE AT SRR PGYN IR - *}E&‘]
RS FRep 3RRA 0 - BIRP TEERT %K(Nursmg education department) | > > 3% IR R 7
34&&%@@&%%%@5»ﬁ@%@<ﬁ*ﬁ&ﬁuﬁwwmﬁ%oaW&mm&w%
“HVEROREAROBBE AR - B IRFTERKE P KES E DT IR
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BAEEY F BT I RRET o
T ~RAERERRE - 2B REFogm 4

d Howard 1 4% > § A ujd ¥ B~ p A2 374402 L RAR B REF BB > A
e

YRR R RN 1950 E R4S R o d AurF 2 (P FFRERFEDERASF
RPRAE s XL G F o 21 ¥ kA o ¢ BRI B R
BRk - 22017 & » B WL Rt g 014832 B » XA A RIL A 4 7 W AR R
PRAERIFRE T 53 F HRAL Fledp 020112015 2 ER A Ak B REZ FE &I AR
F R IL X it 646000 % v 4 W RFH B BUE R TIAEE 2 Rl SEPRR B BRGEIRTS -
B RMRESLPEEE o SR R4 0K FREF?THF ARG 2 BERR
P RBEREI TEBMAERNE c AR EERETREY AL B TR L o TR
2014 & F o £ ik 5.5% GDP » s/t 2016 4 444+ F f it 4 B B Tikg? ® 2030, B
FOE 0 F 2050 E % AaE 2 ﬁmﬁw’*i¢W?~§@ﬁ RRESER N U |
4R 642720162020 4 f A ik PRiE 2 EILE £ BRI R 0 ¢ HEIUEE A B S bl
EWEELFE - Rﬁﬁ%ﬁmﬁ~@:£ﬁ#yﬁwuﬂ%£ﬁ4Jﬁ#omm&@
FH AL H BN L R TR A Hcd ﬁ}ff“#?,%lﬁ;ﬂ,y PAEFE a3 2020 &
FHEIIPRGR G (E 2 AR E REeG AHEIT PRI k)~ S R AT A 4 BIR(F
&%ﬁ;%ﬁﬁﬂA4@1ﬁ@pﬁJ&gmﬁ\%@ﬁwﬂ%%%%%ﬁ%ﬁﬂ@%~
A NEFOZRREZIRBES -

PAGIRA CABENE S F LR R 65 R AT ik 27.5% 0 d At E X T 4
(B T34 2 75,,) 4 }Ef'}i}'}ii/(ﬂ“{7 Hde o 60 s b A PR F S 15.5% Bb’ﬁﬂf%f]?ﬁ ik
35.8% > W ARITH 8 M p2 ot FBF o iTE ,}J:f-j-%—x;i’}iﬁ@%*’t’ - PRIRGEE BB A T
B BHEAEE G AHL FEPRE A R FRIRG - RIS DR R *3” Ed
mxﬁo%ﬂ&ﬁp“fhﬁﬁﬁl%%%%‘Wﬁﬁﬁﬁﬁﬂ*’TW*?%* - P JR7%
CEEREF AR LS > TRMAFANGEEREEY 5B foo p AEIEE €30 2015 &
’;‘ FrEmLeE X k2 P 0 Bilp AERE %i%ﬁé’%&% » L FCRR T ROR 2 5

NERLENREREZ L ESTA 36 o A FF g RS b FE2 L F TR
P‘Mb Ep e ERETRE o d RIS AT 7};§$3 T ERARZ FEEBEERET S
SPUMGBI R LT At ERLEEAAFY 2038 BENARZAHALFEPE

PRk kst deds o R RN § PRI B ’z#ﬁpﬁg\ﬁ*g\lmﬁaﬁ&é@
o bl4e INA 5 42— T2yt 4 0 ByefAsib® A R4 p 2§ Sr(awareness)iE #5 0 %
20 B3 AT EREIL - INARS FRAERLEEAAFZEL &4 > R A TERF
FHH2RE - p AMEILEFY 60% te F PRt » B ¢ 2%4E 15 B FGTAREILET 0 P A L BAK

FAEM s LR RERA S 0 T R F R R A AR R
ﬁﬁp”gip FIEILR Y AL o INA G PREETY € 2 Y AL 5 B RS ITRILE
PR AR RV X R B R AL R EILE 2 F 7467 - Howard 22 3% INA & #-2 &
B GER RGE 0L HE L & R case study 2R A E

Arhedl 2 R B Rk S A 447 LA BRE 1 20% A £ e 80% 2P F Y
52,0 Bz B RE(F 1) D 80% 2 2~ 20%F 2 5 3HFE L 1 T0% 2 2 30%F 2 0 ¢ 4
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A Fgl‘m I 35 4. Wellness care » FI g A ¢ X L & @EIJIJ:FT#&Fﬁ B BREET AN %5
e £ Pl Flafr b i B Rk o it I8 ) rﬁg%\?& H 1% i (Beyond healthcare to
health) ;> 1 % — B { i & PR FF & { > O F 5 ik kb mFEMME R > A R A
WAp o % SRR EALT - FIRET FR2 - s HREERAT R RIZE L7 BA
’f" cH P EBARPITER & o ZRBPI R TRERA | T AREIRIE > 5 Pedt

BRI kT FRERLF 3 EN N AR BET T R RGE%k o Al Fd IR D
"F R 2020 RAEARDI PR R B ARFRFEST R BT R 78R
e dE R R E T r"%%‘r%%ﬁ P ARERERE CRE{L B AOFLIRGEE B
Bt py o RERELFEERE - &R - & fe X (Pioneer generation package) IR F
PEFE REFARREZA o & PG LD 2% GDP o B i REILEF R TIAL T IR
i+ o ﬁwwwﬁwom éﬁﬁﬁui%%w *ﬁ%@%@hbm’ﬁﬁf%w%~&ﬂ
P fﬁﬁi&“?(‘ FEG o~ Dis R~ B RIVARL S F’@@Ei‘ VIR B FERBEE > G B
4@»&:owiw<Jiawi%ﬁuﬁ&aa@;éﬂfgbw%g D3P ] bR
# (care at home) » 2018 # p 1% &_i i& 3C (Capacity, Comprehensive and Caregiver support) : 4%
Fmﬁ%ﬁ~%ﬁ%ﬁ§i%§~ﬁﬂ%@ﬁiﬁoﬁﬁ%%%%%%%%%%ﬁﬁ%%’
Pl R D 3 B :’L’éiﬁ(Beyonds) - “Beyond healthcare to health, Beyond hospital to
community, Beyond quality to value” » 5 7 w31 { 3 EIZ A F & » %3 > % £ Nursing Now >
ﬂﬁ%%iamﬂ%ﬁ’ﬁﬂﬁﬂsiﬂ%’@%Wﬁgwaﬁ’Kpﬁ%&@~ﬁ#a%
WAk > FRGERE A P AR ¥ IAGE S £ AN FHIT T T2 A R R B
At R R E WG R EH L ATE DR W’ﬁ}@gﬁﬁﬁu‘ Bk mE L o pEER
FF 1,_7r——€vm’3- ¢ He ;E’mfi EIEF(NP) i fh Ay i B R P A 2% Fo R RF R e
P (APN)RI A F & it B a8 ~ AR X B RE S H- B PEZFRERIE
AREE-

Howard 48 % WHO 23k B pc i ® 7 MAE EERE - Ak REREIL /L > 2k
REDE T LS FEF"FFF'H%J AR EEREZVEEME BRI L R
B4 2010-2015 & § 14 BRI RS 2 AL B IR L e ) ERFT UL 2 EHEFRME
TR Hdng P FELE AR LARLF RS i%a##iﬁ RV Y
Z oICN £ NursingNow & ' & o B » Ak oL fd P AR REL 2N EE REZ v
AR AR EEREL T £ & TE)—*% ¢ AT ARy TaERR 0 & »)% Mg iz e
o RIEFTR > MR R }Sw AL g AT TS o FEa kA @,iﬁi Ak

o

R B

SRA% 2 ICNBATFRE R R 2 5

d B ICN SR Y cpipai il Lapd T A X 2R > AR B AR 22 A T H
azk%amﬁﬁﬁﬁéﬁézkﬁﬂ*%ﬁiﬁ’iﬁkﬁﬂﬁ{%iiﬁ‘ﬁﬂ‘#ﬁ
oo N lﬁ*mﬂfk? CBE L AT e E R 2R ?i;{;ﬁﬁﬁ%%ﬁ’/\ii » WHO
I8 ERNN0BRHEFHE > ¢ R FTAES2HAHLERTY 14 25 FRF 10
BpAC R IARIGF FEFFAATI X 2 EA LT S 10 RF gL
IS%FRANAG LAILT AT TG F DGR IRFT AR LT LS AP
100 & Fgp 4 14 F%PIRP R % 5 % & § 408 100§ ¢ >0 L 498 Hop 5 &or) B
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%ﬁﬂ%%*ﬁ%’“#é4ﬁi:%wf%ﬁ%ﬁ§@$@ﬁﬂ 2t iRe AR
L bt BeELE R BT F A o AR B2 & & (Disability-Adjusted Life Year,
DALY){,H\?“< ﬂ}r'f‘a:]]%iﬁ l“}i}f&ﬁ THAE- B DALY 7 ks £ Nigl | 4035
ﬂ%izﬂ—ﬁofﬂﬁﬁgxk%%wuwDAU{ B NS Ar s Exhd hEA
(Year of Life Loss, YLL)fe Fl i & ki 2 H 12 % @ 13 = A A (Year Loss due to Disability, YLD)#7
WE SRR % e o B 20062010 EHFRRMFRE ED A LG AE EEREE S b
*’W?*ﬁ&ﬁ£4?§%§$iiﬁﬁﬁi°§W%%W7Qiﬁﬁﬁﬁﬁﬁﬁﬁi’
i%%%%iﬂlﬂmﬂ%swa’ﬁﬂ%ﬁg%iﬁm&%@%%—%’@%QB%@ﬁ:%
CEFARMRRER R(152%) 5 2 = EREYRET 2%FRMEL DB LT RS
B oo £ K 2010-2015 & & > «Iﬁa—%i s 21% o 'éﬁ'f%?)%a\*\j 280 ®# £ - WHO 4% >
TRopE PR FEE SR E > TRIEE RS TR > 22005 # # 1 “Clean care is
safer care” » g e+ cnd & |4 5 2009 & & I “Safe surgery saves lives” » 8 34 + jiv% > » [
L2 piEis & BoE 5 2017 # &K % B & ¢ R4t ) “Medication without harm” - > 3= &
FlEfF b > 420 RF ML > BT E2RERREL D 1% B FEF L
BeA RE AL G FF D PR RERE AN A ek o A Ap A B
m£iﬁ§%ﬁ%‘ﬂw‘%§Fﬁﬁiﬁééoﬁww%ﬂﬁmaggkﬁ%?ﬁﬁa%ﬁ
%‘&@Jﬁﬂﬂﬁﬁ4“<aww’ﬂ“£ﬂ44ﬁ“\$4$££%ﬂAﬁ*£:gg
LApM o WHO % 23k (78 @ 35 L3 dpsl > ZHFE R ~ 352 1 5 24 4 TR

A G 3 ERIFTORLSEE S @ﬁiiﬁpi,Sﬁkéﬂ£ﬂ§,6%A%M°ENK ES
ﬁ%*#%gﬁwﬁgﬁ’~Fﬁ%iﬂL€’A%ﬁJ%*&i’%@WF P2
5 bk o ICN S @ & FIscirds s A SRR ERATE2ERAS > DAFEILR A
9%ﬁE%%%%’ﬁﬂ@&$iﬁf?'@ﬂ%%$@%€ﬁfiiﬁ'ﬁziﬁafﬁ
FeEd feT a3 5 rp 4 F6M7WE’T%“%‘@Eﬂ%°EN*ﬁ*F@
BOEHER  BAIHERA R AR FAREST R A2 EKRG I HRER &
§ 0 IR AR GRS LR hﬁw%imrrA\ ;%&%ﬁa B A F 2ot B A
AT R e RERE > RE Y A p R R AR T el A E R

A‘;$£y&xﬁwﬁﬁ4ﬁ P22 T pEE AT 21 PR wn LY
g & (E8 i o ION & BB & NNA frse s o 34 dade Rk i fse R e 5 L
MAARE SBMTREZXE TR REHEEZAE %;}%gﬂﬁ?‘r;’(? ; %2 A AR R
RABEFET > e F R0 RO ERFL c IR RH B ERFEREOER B kY
AYRAR ARt > LR ERIAREY CEX RE I EW 1 B (B4 SBAR tool) ; i 2 R A
gE D Sl RITEEY > LA ZONRE o SRR 0 & fE 2 2T R X ¥ 1 (no-blame
culture) - ICN %22 WHO 5% Atdn sl 2 # B - it FRE £ 4 | 4 o

HHmPE > A A1 T ELELE TWNAL LT EM» KT NER2 0 {2 EL
ASRTIAFRAE S ZFER o FRFEEY S RAERRALS > AEREE
RApamf R RMpf RSP dptd i e 2 222 Fpt 2 it o § 8
BEEAM AP > SR FLEFREEEFIGHIFE L) SHEET 2T B
F%@qﬁﬁﬂmM’M&L,wM&& ?A%“ﬂ%%gﬁW$%%faﬁ;,ww
g:m,g%‘w,%fﬁ EWART I BG TREY Gy, PR 1;;;],xz\
e %%%w?1%4&i9%%$45?¢ﬁa4$ﬁ6o’%b‘?ﬁbéiwm
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WAR AR LR EE it o RN A A % p 2015 # MERS R 18 o ’fﬁlﬁz)’:}-*ﬁ,af Fp e
BLSREAERE  XRETFIRF O RTALSFED - 45443 p 2003 £ SARS
2 {8 0 B B F Iy ﬁ‘ﬁufa?’”  2REH R L EH _@%ﬁ[ﬁ'ﬂﬁ AT Ao e £ R
TLF A 270%%’276“ BEGELE > Lo s K EEAES R EFERIFCT &
RS o oRTE MR B -’IL 2RAEEFIRET - if FOR kB LRGSR
BAZFR EFREAFFSFINM . L PEREERPAELILZ LR LFEL
TS RES S PES VEAOS-TES R ES BERG Y EEET RS VTN @N
FORHEFAPHELR P FEH% o ZRIEE2 #1177 2 F * (analysis of incidence)
» BB A R A 4T A JRAF PRk 7 73 (analysis of good practice) > © 3B A F o

James & P % A5 SR AT B e G A R R A REE RS F g 3 b
FR pE T2 RP e B R4 viF - % 244 fel 2 €& 4 You cannot have safe
patients without safe stafﬁng” c A AR RERET «‘I’% AZ > /‘E’ﬁ SRR AP e SR %
BAEFRT - EPPR-BRIRES I DFY LW R T RE R EF
1 ERESZ TR

= ~IHHmBILAIEZE 2019 ~ 2020 F A PER

FHAXHE LN HHNFHABE OREHE) > BBT A RE I e R
B EGEEAS S RFTHEEE R CREEEQERE EFLIREFAL > A PRI R
%%Fﬁ%‘$i’ﬁﬁ&%%%%%v&ﬁi%%%ﬁ¥ﬁk§§Fgﬂo

P G RIS € KyE AWFF > FE 2222019 # 11 7 2123 p &g f #Ey% - 2020 &
B kd I~ 2021 #BM -
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>~ }Lr'g; b1 g B3 P g 3% (Alliance of Asian Nurses Association)

% 15 & [ s g ¢ mE € 3k (Alliance of Asian Nurses’ Association, AANA)# ¥
ﬂ”l?B”éﬁE éhﬁ%ﬁm’ﬂg B:ABERE ¢HE %%w’ﬁwé—ﬁg
BE S d B P AN AFLT VRN ERR L Bf Rl L o% L LB TR
AE ERFLER wwm%mﬁ%ogﬁ%%ﬁ’Biﬁﬂ?ﬁﬁi%%w@igia
ERILREHAE P ARG RE R UFRIERE © £Rp LD BRE *FF el e P
2 AR B EER P 3 % ¥ 7 (Dr. Ho Ming-Tai)i 3 - M 3d g 27 38 (Legal
Awareness in Nursing Practice) ; » & ¢ % «H RIS YR A > £ E j’: 5—%; (professmnal
insurance) % 37 f# i % 45 2f(medication error) - & NNA ¥5# 7] & 3 &2 3435 LAY ¢k
B4 Lt MERL X2 Fipiz R  BE LWL d A ,%%fipﬁxﬂ’ﬁ(nurse
practitioner, NP) 2 i& p 2 12 7 (advanced practice nurse, APN) & E J.j% - 4 = T = d Mr.
William Kong 4~ % 4 j&3d # % 4 1 [ Apology Ordinance (i gcif &) | > H p e i 4% 15 {rik
@ﬁmﬁﬁ’uwwwiw%ﬂ’£ﬁﬁﬁ@ﬁﬁi$o&¢éé%%ﬂ%%@g%géﬁ
w AR AP o F R 2019 £ € K 2R 5 “Nursing Now” » %333 & B i30T ¢

~HR R ARV aE LR 3 (Legal Awareness in Nursing Practice)

AHA RS FERERAYF O ABEVER  MNEERE B EDEL 0 1R

it 545 e 3 R IR ] 7B E D € PR R R 2
PRI > ok AL P R ENF L > BB AR AL B P L
R g b A f ARk TA R RH B (ST, TP g LLE,}%%%m*fF
Hiedinde, 0 RERFILE AT 0 EILAF G b2 HEoR 4 A2 LE S RF R
B R A~ R 12454 B E I A eh i 4 & % {5 4 (unprofessional conduct)4; 2
EMEF N el - BITA N A ITL 0 MW ITAA A TR 7&‘»%‘% AT e
WEFA R el ST AL G A LA PUR L
AR EFLauERAT
1. te3E 70 A% 42 A (nursing procedure) b » & 7 8T ATE L@ fi o R RE R 2
AR Y B A G K2

”%%%#ﬁﬂ’ﬁw&%&%ﬁﬁﬁ 1£§@ 4R RRE 2 TR A
& B ' W2 A5 oG BERE s
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B e SRS e
3.Ed (communication) FERAFLT Ap ML ER TR
4.1 72 (delegation) : & Jf 3 F i N 1@ ¥ f Hip A B E s iEa v ¥Rt T f),;g_%zﬁj
pﬁrr'?r °

Bavlil RALA 1 W J okenirli e & AR L A FRRA DM AL c B
E R A LTI +»Tri;‘a:’/5_“¥_ﬁ’iﬁﬁ e PR ESHRAE 0 M- B
Fooreniel e & o SRR A F AR R L o A op AR E iR 2
FE o R Ie PR Bl R IR m’:é}fz Bl 1F % 2 4k B v (material risk) - 3 op ¢ 17 14
MRE R AR e - BER OB T - BE L RSOFE o A Las L F4 0 FLCR
BABRRED D A DR \%El,ﬁ}?a A e A oo R LB TS AR
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FED A oo A GTRE B g PEIURARYR 0 AR A A DT ARG A e E R L 0 TS Al
Tolf e GFIRT TR A R ISR T ARAR 5 — B o
6.5 AR B G F L2 L RIS R BN AL ¢
TEEEG RN EER LB ERGBRE L) -

PR A ﬁ-j“?"{%,]‘ BN 2R AL 35 A Hl‘mﬂfﬁ*g E¥F-HFRLE
(general consent) > j& F 7 — & e ZEE MM R E o R E O wF REFIFAE LKA
R R Tk L o TREBRLDNE R BEF A ARLIIFFRT O
NEEIEEFE BT *ﬁmﬁ’ﬂﬁ%ﬂf4;%@W°é%@%9*’&é%’
%%ﬁﬁi@mﬂg a Jﬁﬂ FERE A @A R F 3R LEL -] Bﬁ;?f v g
ngEFFL_,)\ AR R A i /ET;{G“’fiﬁbfgﬁ?ﬂ?ﬁ”éﬁﬂAﬁgi%éﬁ“ ~E@ AR
A py_A ° % ﬁmf o R R B auE R Bx%,i':jf‘g A fﬁfz‘r'r%;}‘fv;‘g){%&gﬁﬁﬂfgj ERRIE % 1. IR
REFFRTERL 2 EFF RS AP 4 ek & -

I R A el —&&’gﬁﬁﬁﬂw%%%ﬁéﬁﬁéyﬁﬂﬁ4%§agjz;ﬁ
Faned?dgrh FAERNFFR2FRLT LA RS FFE- bRt * £F
i CHE B e S p«#&%i‘"ﬁ\wﬁ awii“*—%'%é%«’fﬂ*’ﬁ“’iv‘m“%{— ke 33
P mF' ER R AT B R E R T A & BREE &I ‘FK R B ’E‘r’ﬁ“fj’
%of%”£4*ﬂmw mﬁ’?wﬁﬂﬁgﬂmﬁv%\”EJL i By ot @ £
By H Eadest o BER R A LT RBERE R FREF O LR E L hF R L

B Fe
PHEER T U EF LR - BAARBRS NS AED 4 X i
W ARG A B FELEN R AT L N o ek BALITE FEE BN B o T
FALBEREFEF R TN A A A IR AFR Y EL RS T R
(Clinical instructor) s T 47 - ¥ 5 7 fﬁ.—rﬁw 3
FEALO A FRE o A o B (medical char) + = B & > B2 2 LR =
&gﬂ%m@%# ;&ﬁ?@¢£a&¢#guww&%
L5 AR~ B R -

AEIRTEGFREFE G473 TREEEZAAELRE?F 5 - A F e L FOR
EEARRFEE R G P AERFTERFERMY e c AR EENELL- L2
(common law) & § T 34 {7 » “73f ch— 4% E(common law) R 4p B #FH 0 F - - & R
SEEARM E £ (statute) R B £ v o H kit (case) i MiEsEE a2 R E g R P
RS0~ 3BT Nz ferliz > FEEA f 05 5 LRDG T o Rl )2
v B2 BIRERT R GE o EEff"—';f REAATREENELEKBES FRTHRE ,’}_}Efi?‘f’mfi

%Fléﬁ%%’ﬁfh%ﬁT’»pﬁ%m%ﬁi%%%J*iﬁiie%u
ﬁ%ﬁﬁﬁ’%?%ﬁ4ﬁiﬁgﬁiﬂﬂaﬁ% FERX h G NEREF
Lo BEFHEEE 0 EREARATFRER AR 2R ame > 3 L7 ik
T*F*.?,—ﬁﬁﬁ CHERERF 22 - BT o o REZREY DR c G ROERF R
THEEL A2 T E Y *§5’4%@ﬁ4%°¥4’*ﬁﬁhﬁ%%ﬁ%3
AR RETEFRER Y ‘%lwwmﬁ&**ﬁ?ﬂ77@m%%¢if%%
W RIPAREFT XL TR I RARFL T d GRRL G EKEHT -
AravEl N A A R AR A R A E A ‘mgxﬁ’ﬁ A j x F Y o ‘Rif; AR ek ¥
Fr o miEA X R A FAAN o BRA 20 HRE PR F Y o5 HIARE
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» Frhe B N A ILE REZEE A BRAL BT & i EZE i 4 (nursing competency) i}
2 HETOR A o B PR 0 AEFD PRI R R N FR B R P
WH KB AL E mo%fgwiﬁi’gﬁﬂAﬁaﬁﬁa,gm%@m¢5@¢g
BRI FIERAER BV AR DB BRIELD Hen1 (78 ~ 1 pF ~ 3o AR
~ £ ghip 4 (nursing competency level) & - i i§ 27 ‘;—ﬁ’r;z B R EEE BT AL I e
ARG A R RBRAS T I FEROTE S X R - BATE § -F L 7 (medication
nurse) > d * R EE o FLH- B —?—!«F Ny AR II}:}J% SR A R dE,
AT AL CATRZE N RTEES R p RO R B ETLEF L 10 0 0 S BB
2o q B EEAREIZERUMF S CEaHAFHEE > - F i Raid o ¥ - 3
REEE B EE LRI (frR ERRAPM) AV EZ L DREE ¢ 02
J

m

ERER S e L L glléﬁﬁ%‘%‘:ﬁ;i#g&éi}ﬁ'ié.iﬁ,dé;i'
Be o PIREIRE IR G T a0 € S { Bg ofrat o P AR & A R R
FEFRF A BTESE . AFFRY P RRARY P A WEE HELAR j\;;b
ﬁiﬁ“ﬁBﬂ%wmﬁﬁ’%ﬂﬁﬁgﬁéﬁ@?mﬁvBiﬁﬁ#?%&%ﬁi¢é§
Frul o FRHEEEER S 0 B ow R AR el GRS R BRI A | 2 P end i o
BIRARAEERT PP AR T RAERESTE L 2 P QEBEEgEE
T HRERL LS o TR Y FE T I REERL AT LR o

FTRS

—\

~#Em L ¥ 2 P 5340 B2 4 (Laws relate to nursing/nurses practice)

PEHEAD L RITS A4 FAULEF NS o
EN - E A N A R
1P :pAE2RTF F 1 z’aﬁ}frﬂg@@., gk B LR o BB e R
Ly MR - -P?I%«friimm,z B R F B LK o B3P AEEE ¢ (INA)
Y4 R TR R R f4E T oK GRS c AL ol 2 e
A ﬁf""%i AR FRE ) c EREERpBLZEAAMZRZE H ARG 7R
FopAEFE¢A TR A ARFETZT Al i B A (v fog B
WAL RS (PR - (T - BREF 0 INARP LS UAERERE ¥
PR AR R ARE o T S A 4 i
(D)2 2L s 3 1 fo 42 (Acton Public Health Nurses, Midwives and Nurses): 4]
201948 F 0 FREMH EHAH c FR AR EETL EDTE T E S FRFE AL
i#-3 (protection of the titles) ~ 4% 3 4 A& (occupational licensing) ~ 4p B ¥ 7 i &2 =o' L]
(prohibition of medical activities) o & & f o %2 %R % > HARA R 42 T2 23 5
(iR T L S %“%%ﬁvJ(%&w>’gm;ew§ﬁ@@ﬁ’%g4

I

A rﬁ_ﬁjéf—;??:" ma‘ﬂ—r s TP RS %5;%]1{94%1%@,]\ B Kﬁ;éﬁ S RN
P A2 EEE FHERLTAIRIE - 2015& BiTinE > LM A RaE #;L?s;ﬁ £B (74

S S e R B AER A R T URBAA LY (FLORANUNL ) REHT
m?%@aﬁé’ﬁﬁ R R
(2= A R fr%ﬁ ¥ % R %Rz (Act on Assurance of Work Forces of Nurses and Other Medical
Experts): 3% % ﬁP'Ji %?1992& o FI R IR 7 IeINAR B £ 07 > FEE R 4 it
P2 s o rp kD D LEEHT ISRy CRBEERF eI R
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FNERREIE AR 3% X7 IY%QW'Z'\J()"T b3 I,FI)’:I— ‘Fglx’t»? %ff’%“ﬂ LR e
FE o BT -k R T e Rk MU R A | h® oo gt th > 3120004 H 5
F OB ATIEFEIT A R Rk R o

(3)?1%‘13532@ (Medical Care Act): 3% ,\7“194841 Wi L7 MEER RehiE B o thiE % g
PE&EQ‘)» ?}%“g R ENRI N m'f » T FE #%J?Fﬁj}mﬁh o Z/ %;J—FLV‘{"] gFg
Bo s Zorfos e ek 2 fod ﬁ@f@ﬁeg& 2 FohmERE A2 AR T

Hooe gEERE -

(4)% 1 7L %% (Labor Standards Act): %2 kR 21 F ~ 1 (T F ~ R~ F ol &
B M1 IFiE 4R o 1 LB f#30E@ AR o

(5)7£32 i 3 A #~(Code of Ethics for Nurses): INA*+1988-# 4~ ]t p #% 2R §=(self-regulation)
om*mﬁw.W%%{%m%ﬁﬂ«éﬁou%fﬁwgwA L%%\#%~§ﬁ

CRT IR ARSI E G SRR T Freab g RPEEE ERTF

B o
(6)3£ 72 PR 53 4& & (Standards of Nursing Service) : INA*+1995# #3738 #& » 2016+# i 37 »
BMEmS Fenfe B2 KRS £i 4 g ok
2.5 : 2015=# ¥R PEi%(Medical Service Acts):f i 12 37 » o % F¥F & %3k A Shin Kyung Rim
(REKNAZLE £ ) i 8371951 “7] X2 F o RARE o P 857 5 648 K3EILI ¥
HPlehy - I3 REEREEREFY A B8 X ik B37E ZhdrT !
()L zm 2 ﬁ g ER D 33T 8 m/zﬁf—“f}%' Emmg T ek E A e
#t"‘/r'}é‘ﬁ g4 ﬁi??)%‘pr" N ‘ff#ﬁ&é%%#m«éﬁu 2 ek ara s TS R 4
Fha b RFTEE S TR RRAE ) TRIIZHGFPMKTVRE R E
’?éiz"i‘a@%ﬁﬁ?&w?J N o ?Eﬁ’—l‘ Rerfhz R4 o
Q) A HERTE LR B R chi d TR EBEF TR GIR f chfd 1 d 0
BRI AGFEAREEERR FRE PR R i I IR AR IR R
I IR s TG ITIE P e R A ‘ﬁm’i J o
Q)RFERTILR PR T IR HE SFF i 37 R R R F s
W bl BEF Y 2 FR{fcd L RT P v QPRIFLARTINIRER 0 U
BT EE RROREE A 2 BB KT RO -

2018 i3 37 & 1y K IZ £ (Advanced Practice Nurses) s 4 & @ B2 2R FF S IZ 7 BRAL © 41
FARIR LT o e %%Pﬁiﬂnz TR T PP APNE T 4 [F] - 1 2018# fode REILE ¢ oY
4T 33T R TBE 0 A B Ff%ﬂﬁ?‘«%%@m/z Bk il EDTUP > ER
FORHR- T 2 E > M ATIE R o RTiE 2 #2020 30 4 sk o
B RGP
(L FeEsmpr e P = 6 chd & Biaes | AR R 0 130 B FARR I RILIF hgc T k4

S fiE - BEER O R G PG LRSS o Y S E A BT 2
%mmﬁsa4ﬁ,ﬁﬁﬁtdwiw@iéwwyé%%%%%ﬁ’%MW§ﬁﬁ*%$g
EFR BRSO (C 0 R R A R f A eI b R
(dedlcated nurse) - PE £F B4 32 (physician assistant) ~ {133 EF (coordinator) » iz i 38 Ff 3 32 £
43R f’f/)»”ﬁ J Ho: AR ?"'—’TTT iE o pboh > #2017 £1272 F %6 h r;(i ER Pm?gﬁﬂ" PR
B % & ;% (Act on Improving the Training Environment and Status of Resident Doctors)
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L ERER LA -

(QFERiE® R ¢ GF2015# 3371 MSA» eat L 2 eniFssp s o Flt o ERFfeER
ﬁﬁm%%?ﬁm#ﬁhzq’7%iA?%@%w#ikm7¢$4—ﬁmﬁi°w
L PG ERT FREBMS J 2 Fehd ko 2 ERREDE > 2A T
R

QL FERL ez poERNEZ 1 TR Eﬁ?ﬂ?‘?ﬁiz&/z » ¥ 3 1048 BEIZ AR B2
&_#{%a;ﬁ@* ¥ ’ﬁtw\% éfgpuﬁ > E&W‘E’ k7' - BE #ﬂz ’E m/;ﬁ: RN} '——“ﬁ’
w B #LAL € PF 0 AL 59 G a ,]‘* S gD 'F*‘ﬁ » X RHEEAIE - B 201 (THRRE
FE,zgﬁpW?sg W2k o RFEALEWA LR o mREEE € P

Jo T

AEIEF RS oA T F R T B F R BEIRIE S 2 F

B. s Bk S RIS AN - 1 TR R LR UM R A R
WARR chf E11 2 2 R dlend d o

CiE= FEIE,F%«%\L‘}\%T#

D.:x % #1293 FAed (TiE 2 T——l;’(-‘b%\ Lo AieE AT > TR LEE AR

Fpos A fea v g LEIREF T RGE R RIRTE o
EGER A4 FiRd o 19 Aok S it e 2 - B A TR v iR BT

E""EI‘"/\ﬁ:}& |17 NfRAEZ2ZFafi L » T A FazElFET > BROmRE
bR BERRESFTDEL
3ﬁﬁ5ﬁﬁ£$ﬁ—%ﬁé%%%%%ﬂ‘ﬁﬁlﬁ%ﬁo@?#%ﬁﬁﬁ%ﬁgkﬁﬁ
PRI TR A R AN RS R o AR IV IFARER A B ARG
AR X AERIE DAL AT R R R G Y- 26
%ﬁlﬁﬁ§£4ﬁ%%i%%%%%mﬁﬁﬁﬁ&Wmemmthm%Mms
Licensing Section of the Health Bureau) & ¥ - 4R % 31 332 £+ (Registered Nurses, RNs) > ¢
2= @‘}4«1;14‘3? FwFCRY 13 4 e o e i 378 EF (Registered Nurses) s §+ ¢ #8H1
THpR > HRREZ RS F0 g - o2 BPRGEEIREZE - BFFELF
B L EFEAREFEL AN ;rﬁﬁiﬁgmwmmmmmwmmmJ,ua%%@
wﬂvﬂﬁﬁﬁwiFK%% AR T RA-H £ £ =2 (Legislation on qualification and registration
of health professionals in Macau) ; > % /B ER A B ol F 45 iR L R0 I o i
ZIE it AeT
Q)= "?ﬁf?f),%:i #;# (Macau Medical Malpractice Law) : »>+2017#% 2" 42§ % » H p 03t
Sk Rt 2 B ahiirR o i Ei%?-‘lﬁifﬁgf‘ﬁ o Tl 5 Pﬁ;?é’\ Roeha (T Ik 5 B 5
N SUSEE ¥R R &R 20 - ARG iRIRp 2 > R EPFRER
G TAR MR TE o 1y TR %«‘/%‘iéﬁzié g R IR feaRp e mf{ﬁﬁ% A
2 Tt e ?5%? (B C AT uxj{)}%/\a P&’E/\ RAR »Em gt Pﬁ)%‘”“‘
HEE D N ERILREP fé’ri ”Lr;&imﬁi%‘ 3 e R RGEIREF T iR
AN E N T T hH LT mPﬁ B Hor1 (T o
(Dﬁﬁﬁi%%%i‘ﬁﬁﬁﬁﬁ R MR EREA R RPN FRFRAE
FEfrz2 g/ D > 3020184107 18p E (T B E o P m;*ﬁ%,ﬁF’“lSl[ﬁ R
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Fﬁ B % ¥ 4 R 0F #(Qualification) -3t ¥ % 3= (Registration) o £ 32 fF £ 2 gt 2 & R4
BE 2z - c PRFBATR L TR E AN ORI T > FUEFL @éer% T Yo b
i MR e E E A fott B EL 0§ P » B At £ EF (Registered Nurses)3
P AREE R = a AR SR (Complete License) © ¥ % = & FHED R A TR
w3 R B.F ¥ #4 PR (Practice License) : *tF % # ¥ (Internship) #m:z@ 3y g ; C.*2
#1444 e (Limited License) : & #ifkp’”‘f‘éﬁﬂ%?:)% AR AT R mHzr‘P R & feo
PG ORBER PP REZAABRLRM > PRBEPREPN WRELETLR
TREF P ZERRREFPEPNERE AR LTS ottt ML EFE (Contlnumg
Professional Development, CPD):* 4]+ & A kB #BF S B e » g ik 7 HEL X
ARIFFEY RGBS Eaoafoda o
ph e e g UPIA B T
Bk L - BREUEEBEFR RRFEEENE > IR EFIFRIRF AR OST -
peeb s BEAR A RS 17T e BEEIESE o X (the conventions of the
International Labour Office concerning nursing practice) » #1977 £32 £ f = % (the
Nursing Personnel Convention) (C149)4-1977# 32 A H :£2% % (the Nursing Personnel
Recommendation)(R157)% 4 M A X F/ B £ 0| (FacFe et B o TR F R EE X | i
#i\lﬁﬁﬁw‘%$iﬁ§%wwéﬁﬁﬁﬁm TG A A FE e BEIR D T R
o pmRM v AR E®E R ¢ (Nurse Council) - j2 2 8 ¢ (NAOM) & pcfrd ik
BRH2Z Bt dd od WAL g R o F g hein ) B R ot i N £ 1T o Bt
EivdadAp M Tt E > 2 2 B F EREIF o P B2 EFRAfCER T SR LA
foiEdk o A EB e FlR e LM R B {HF - { L‘I@Hﬂgﬁﬁ%éﬁiﬁ o
NAOMeh— % 2 B e P LFFEL gh R 2- » R AGERE E A eFE R o BN E
iﬁgmf—?éﬁiﬂgiégéﬁ’w57¢ﬁ—i+%%k%£ﬁ*ﬁm%q :
PR EEIE A R F A iR L ER L ¥ 2 3 oig ] iR o
4.8 ke L B ko L THELE, s TREFIERN,  TE & EE;% & R ATIR
P R IR DEE o § kT LA R 1800# - L B0 = & (East India
Company)* #f 3% fe &7 4c 5. /«%«ﬁ: TF R T Fladednd 2 3_:?(“2'1‘ I i kpE
W@ L fopBeh o 5k d TR a1 ivd g el @ A B f 0w d
AR BXARM DR 2 R AL g o bldem M g IR
(matrons)fr?? Aood WY T E > B RF ek RS o E 2 2 anEIR PRI
B2 FR HREET A R AERGA ST A R o f PR nE gL AR R
E oA AR R RE o BATEIEAMZ L R p 31923 E 3;:'1’194;3 AHEZZoR
e R e 2 H S B KL EH W Wt g 4 il s BELCT - kA aiEIR AR R £ e e
19504 5 # 7 [ 22 ;2 (The Nurses Act 1950) | » 1966 55 # mzt 1 ;21966 (The
Midwives Act 1966) ; &= T AL | ¢ > * AR EL et 2L chE s R R E 0 1971
£ Teead (F35) R4 (The Midwives ( Registration )Regulation) ;, - 2 #7F e
AL IR GrE e 0 2 @ kes 4 4 (Traditional Birth Attendants, TBA) % 8¢ 37+ B 2%
331972872 1p - 1985& sg % % i3 37 [ L % 2&/% 2R (The Nurses Registration Regulatlon
1985) ; foif %6 & # 3 R EE 3 4= (The Annual Practicing Certificate) - 1990 & i& {7
Mes 7 1 ;2 (The Midwives Act 1966) | i3 37 o 352 & FTH 2 » niFiBsies g4
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(Traditional Birth Attendants, TBA) &= A Kk 10# & 7 % 32
“g % "L 2 (The Nurses Act 1950) | f= M L % Fc,é #.(The Nurses Reglstratlon
Regulatlon 1985) , e > @ £ § € (The Nursing Board) 7 'Uéﬁf_ AR FTHERERY
FrELHE Tz P ERRE > blde t (D)F] 2 A#HET R T R HE -I*‘vﬂfr'fc‘l 2
PH;.  (QF 77 8¢ Fehy :(The final examination for reglstratlon) R)sEwELEVFE
C@)AN AP E RN E FEEAAHNE S O)ELEwmERDFE  (6)FFELE(The
Nurses Act 1950) JV% I FjfA% (Sarawak) f-ih = (Sabah)# {7 -
BoRE THEEREI T RRZE SRS DL R L FEERANEAREEFL TR
(Code of professional conduct for nurses 2009, 2nd edition) -
FT ~ dp s fofR 2 iF £ 42 B (Policies, Guidelines and Standard Operating Procedures) :
BRE LEEAfa XIABHEOIR ~dp e ol TERA DR TR LRl
zkmi’*7€p1@°wﬁﬂm %@ﬁﬂ%miﬁﬁmiiﬁ’+*ﬁhp¢%
;gv_gﬁqm_g,u PN LA R A EEREL ¥ 2 F B B RE RER AR
PR ~dpe ek B FERAE LT S G ’ﬁ B s B oRAR - R
RO EBE e RET L o
BEE 28tz % ACT 514 (ACT 514 - Occupational Safety And Health Act 1994) :

Benp - HRFEE mEL TR h% > FEfodgal 0 T iREL T4 | 30 X 7
IIEERE NSNS 2 N R ke o R R (FHTE 20 B kT I
WG R E T2 R
2018 #| T ey 642 ~ 1955# %hié (Labour Law 2018: Employment Act 1955) :

B2 poenf REY 1 BRI hES  XRGEE S A4 2T 2end (THAT 0 2 %
é%”—r}]\* CRIFE S A i F ‘&ﬁ-_&ﬁ;ﬁ-_ \i“‘fs_pg\ 1 EPER s RE P~ FEE
2?—,—\'1?)&}5‘?51?)0 PR~ BRI fofERAGTIEIE D -

PFIFEEE TR DILINAR

SRR IR A RIS A - SRR AL LR A RFEE > F R
- FEE S Bde %5)%‘ &t % (Medical Negligence) &t Pﬁl%‘i #z(Medical Malpractice) R ¢
ﬁ%ﬁﬁmﬁﬁiﬁﬁﬁﬁﬂﬁ’i@ﬁ%m&iﬁakﬁﬁﬁ*’&& AU fRR-E
P ERR PR EE2FLTRFERE R EIETE Rd Lot d Bk &
AR RS REARETES o

HEIEA R A ek SR R T R R R 0 B PO MG A | T
f%irmﬁtfl\ PR oo A F BB RT LR ESTEREA R ¢ AR ART o TR S
R S A fi P F AR AR o B R LHEEFE A Flan LB R FR
AT 0 DAL b E e o AR PR IR S 2 RARR 0 RS T2 S0 iE g o

5%&?:%éﬁﬁﬂ&ﬁ%%aﬁééwﬁ’uﬁ%%ﬁ‘ﬁﬁ%ﬁﬁ$£%$%?ﬁ
ERRE cEEPEL SR F ] EENEE L L ELERACT 1973 (The
Republic ACT 1973, the Philippine Nurse Act) » *:2002# 4] % » ¢t 2 % & 1 HZR ¥ 4
[#](Scope of nursing practice)f=3# 32 7 ¢ 58 7| (types of nursing function) » 4 j = FEIZ 7 &
(Independent nursing function){=t= I¢ 3 32 7 5¢ (Collaborative nursing function) - 4t #t » d &
ERERE ¢ {-d LB B E T LehzEt § LT F R4 (Philippine Nursing Practice
Standard) > #-R %4 L ow BARE > heT Ao D (D) E S A#HER R 53(Value-based
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nursing practice) : ¥ £ 3t 14 4 & ¢ o GREIL RRGE 5 (2) 74 Frat Sk - (Knowledge-driven) sk
RN EFFATEFTE PET“’ F i 5 (3) % 5 e ez 12 F 7+ (Outcome-based
nursing practice) : A FE nE R M > T FEHH U SR & F R B E L (A4 HArin
Wiy 4 L RAR RS TER Y 2 G o BA L e RERE > BWHEITAF R E 4 0 R
B = L EHE AL e RETRH o P BAB NI - fha 4 o xR o o
EEREE *ii%ﬂ—%“‘ et (1) w3 4 B (Individual Nurses) DR ik eI
REPRAXPE % 5 ;(2) B A (Employer) P F e FR APETE L 0 R B P
ﬁq&,&mmﬁfé AR e (EB #g @Lg«wwwmg.@awﬁ%%ﬂ
IR H R TR R 2 gk (4)’El # 1 £ M % A (Other stakeholders) : 4%
H oo R IR AR > TR A N IR 30T AR S (B) AP BIRR ¢ D4R L f ¢
(the Board of Nursing) » ' Fg %913 B aE 18 B 3E 3 & pL R o
B.AT4 e I AT 2014 A B A BB A T B EF A T 694 0 2017 F > RT4r s G
41,440 #E L 2 v g 1 > H ¥ 5§ 32,672 &ixp EmEF(RNS) » 8631 £ % &3 L (ENs) {137
FERE AL o
ATde s EE BBRE & bt A IR E F AT v B R e PR AL WA F = 2 % (Ministry of
Health, MOH)#& -3 %75 & B i J 2 W # £ 3L gl & F ol JRAs o fiFd 352 202 24
P TEFIRFR R L5 A4 EL L F ¢ (Singapore Nursing Board, SNB) £_#7 4
ikl frr AL P sy 0 g RAEREE T ER/ A KT U E N EF R IRE-
koo Rrderly B E ¥R W REPRAR & Bt (1) A K& Be i (primary care): 80%d 4 A
e @ 20%5 ForE aniE e Lerie 0 AR EGIRIES TR LFR > KRR A
CAEUOIREFPEREE D RIEE - FEA P ECERRIRDE S BERT frE
o (2)%1‘7@ P & (Hospital care) - = ¢ F8 " i:80% » 3 8 -20% -
I K ez AL 2 AP M ‘rj;\(LegaI Regulation of Nursing Practice and Policy) :
()£ 2 25 & 1 72 % (Nurses and Midwives ACT) © A74c 8L B Gk € *71999& 117 24p i
i réﬁ:’.ffEéé’f_iyé oo 31999117 30p o Ak AT o %iE Kk g E 2 ATl
#mL B ¢ (SNB) > 4% s3£32 1 B & 2z (registration){-& 4+(enrolment) » B4 2 1 % 3z
(registration) ~ :&FF 332 7 (Advanced Practlce Nurses) ;g1 2 His ApBE E 7 o
(2)z L fret &2 1 2 ] (The Code for Nurses and Midwives) @ gt R4 v 7 T L fops 2 1
%Jﬁtﬁo?ﬁgi%ﬁ%%ﬁéﬁﬁ%ﬁ%ﬁ’%a&wéJﬁmﬁJwﬁﬁiﬁ
BEOBMEF L EAY EREfRFIEE - ZFRT T ekl /e 2 L G TR AL
widpa o X5 AT Eiwlgézi*%im*gi“’ AR HREFRE 2o ok NRE L7 5
e FrienEELR g Zpl ERIEEL (05 d BBk B o
7.0 2 Berc o] 2 8 %f,vwgg— ALK R E Bt Hhs s A B L0 ggiiyc,u:;ﬁ;
A s R R ks T REe R F A % 2 rib B TEIRE Y R BPRAE -
Pl FRERAM LS P E AP A XY 4w S e R M Rere
(1)3E£32 % R ;2 (Nursing Personnel Act) : P 7z 2 & 310 32 (7 (Registered Nurse, RN) 2 % #t
# 72 g7 (Nurse Practitioner, NP) BRAL ~ 1 iFgenh 2 S~ 2 @ % o SBL pinf
AEd FREY O BVFELFEL AR LI - EUT o a2 @ I LR
7 332 f7 (Registered Nurses) 4 e {r 1 » 3% 1 (Fi5 B (4F § AA L I fF 5 2) o
F - KB IR ER 3R 2006F B (T o £ 12017 & K > P w5 6,962 % B IR ER
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WRRS R EFEPERF RS - mﬁi » e R PREIREF S T UG ¥ 2R
'f’*i*ih“fifw\ %]“ﬂ‘%-)%‘ﬁwo M@ B2 R THEEAR B 2Thy s o
Fao(P ) LERFY prE R E ) N BRERENBRLE A A E  JFEY AR
&= 7~413frr - TR KT o ﬂ R B AT EHR o
(2)% ¥ #h % ;% (Labor Standards Act): = 485 A% A ~ 1 (v ~ RL PR 2 L ER
%mﬁW“lem#m cAET AR R FREERFYIEE 0 P
201417 1p A= » & A2 58412 17 g * 0L A R o G2 451904 32 25 ¢ 1995
BT End ARiE o FRITHILEF NIE iR D A RERC R AT Mg g L
TIPSR E E ILRIR R I 3 B e B R

(3)?5:1,%% (Medical Care Act) = & i@k FFefk 4 2 " ey 3 2 5 o =N E R % 56
(% 248~ B2 R 1061 (FAhck ) -

(4)H= L & 1 %72 (Act of Gender Equality in Employment) @ 5 f& i%# 1 i¥¢ chfdu| T %
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% College of Nursing ’
a- Hong Kong “
International Council of Nurses
The 19t Asia Workforce Forum,
November 15-16, 2018

ICN AWFF Communiqué

1. Asian nurse leaders representing approximately 6 million nurses from ten Nurses
Associations from across Asia participated in the 19th Asia Workforce Forum
(AWFF) of the International Council of Nurses (ICN), cohosted by the College of
Nursing Hong Kong and held in Hong Kong, November 15-16, 2018.

2. Participants reported that whilst there had been some slight overall increase in nurse
staffing levels in some, but not all countries or regions since last year, that this did
not meet demand for health care, and that all countries and regions were still facing
the challenge of nurse shortages caused by increasing demand, driven by population
growth and ageing. Nurse leaders from the 10 countries and regions are in strong
agreement that there is an urgent need to increase nurse staffing in order to achieve
safe levels for patients and the population, and that nurse retention must also be
improved.

3. Participants support the recent Astana Declaration* which was agreed by all W.H.O
member states, on the need to sustain primary health care as the priority for efficient
and effective health care services and population health. Political will and
sustainable financial resources will be vital underpinnings to delivering on these
necessary improvements. It is also the case that effective health services cannot
function without sufficient well motivated and skilled nurses. Nurses pay and
conditions of employment must be both fair and competitive, in comparison to other
career options if optimal staffing levels are to be achieved and sustained in the
countries and regions of Asia. Positive and supportive working environments,
manageable workloads, and safe staffing levels will also enhance nurse retention
and facilitate the delivery of high quality patient care.

4. Nurse leaders also agreed that nursing education and clinical practice must be fully
aligned so that nurses are prepared for delivery of safe and quality nursing practice
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and the realities of fast paced, and often stressful and demanding roles.
Governments and employers in Asia must also invest in continuous professional
development of nurses, to keep their skills up to date, and to maintain their
motivations at a high level; this will support change and innovation in health care
delivery, and demonstrated the value placed in the nursing workforce.

. Accurate, complete and up-to- date workforce staffing, costs and outcomes data
must be made available to nursing leaders and other policy makers who are focused
on sustaining an effective nursing workforce and addressing the critical issue of
nurse shortages and safe working environment. Strong evidence, including
economic analysis and key measures of nurse impact and care outcome. are required
to support rational policy decision.

Nurse leaders fully endorsed the global Nursing Now campaign® which is
advocating and providing the evidence for nurse to be fully involved in policy
making on nursing and care issues. Nurses have a central and critical role in
delivering Universal Health Coverage (UHC) and in driving the achievement of the
Sustainable Development Goals (SDGs). The evidence of their contribution must
be more completely recorded and made accessible, so as to inform effective policy
decisions. This will require collaborative efforts of stakeholders including
governments [notably ministries of health, education and finance] and other
stakeholders such as ICN, WHO and NNAs. Each country/region must ensure the
availability, adequacy, and accuracy of the data for policy development. This
standardized information will be crucial to the full development of the global report
of the State of the Worlds Nursing which is scheduled for completion in 2020, with
the full engagement of WHO, ICN and Nursing Now. We call on all NNAs to be
fully engaged and support the development of this critical report.

. We call on all nations and National Nurses Associations to firmly support, and
require their governments to implement, the key recommendations of the UN
Commission on Health Employment and Economic Growth 2, which highlighted
that investment in nursing and other health sector employment is an economic driver,
can improve social inclusion, and can provide “decent work™ and career
opportunities to many more women.

Nurses are the principal group of health personnel providing health care at all levels,
and sustaining effective links between individuals, families, communities and the
rest of the health care system. Nurses should be empowered and supported to take
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on collaborative leadership roles in interprofessional health care teams. All
countries/regions should have a Chief Nursing Officer role at the executive level
which provides expert input on nursing to government, advice and direction on
health policy, and works with other nurse leaders to develop the nursing profession.

9. The nurse leaders at the Forum strongly supported the need for all countries to give
full consideration to the growing evidence base on the cost effectiveness of nurses
working in advanced roles, and work to ensure that there are no barriers to nurses
working at the full extent of the scope of their practice. This is notably the case in
primary health care (PHC) where evidence highlights that nurses in advanced roles,
and nurse led services, can provide effective care, achieve positive health outcomes
for patients and improve self-management. The participants also strongly endorsed
that a collaborative multidisciplinary care team is essential for effective PHC and
agreed that they will advocate for governance and funding models that support
nurse-led and team-based care.

10. Nurses work in all care environments and are central to ensure patient safety. Nurses
are positioned to the advance the level of healthcare quality and safety. We draw
attention on all nations and NNAs to implement the WHO Third Global Patient
Safety Challenge: Medication Without Harm® Other safety issues including
reducing healthcare acquired infection, patient’s falls, and surgical safety are also
crucial. We advocate that there must be a “no blame” culture when examining
patient safety and risk issues- evidence supports this approach as the best way to
achieve long term improvements in patient safety continuous quality care
improvement.
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