2023 # ICN Rl 73t % € &
ERGEZA § § Hip 2
The Report on 2023 ICN CNR & Congress, Montréal
(2023.6.29-2023.7.5)

NR . CRN

Fia RAITL

&

X
+
i)
v
2
#m

BAER

* R
¥ 1
%
% 2
P W
i
¥



"—:L
w

2023EICNFI?€]?\T¥%§§€3§J}; ST g R{E3 60 20p T T
lp721p27" 5SpEF A FE ? 7, ¢ (International Council of Nurses,
ICN) £ 4 £ ~ 332 5 ¢ (Canadian Nurses Association) & 1 %> € k¥ B 5 4
% ¢ &7 = (Palais des congrés de Montréal) °

ICN B 4% % ¢ 3&(The Council of National Nursing Association Representatives,
CNR) > % ICN 572 8f » & - & 7 # - =x € 3R (7% ICN Congress 2. #1) » € 3%
AEPHENETEDE I AT e FEARM ¢ REER Bt F
2 EFARTE g R AAHARE RER D g A TLod A g IR BN
FoRFIERA SR AN IMFREE L (Natlonal Representative » 7 %
= féi FEF) FE 3 BIZE & (Technical Advisor> 7 # 3 et #4 & Jfg)i M
% 45 5|12 & £ (Support Person > & % 2 £ % K L §8) - iééf{ffﬁ:u ICN % = @@
T \4:@ RPN 2 €% ¥ 3 Y S0 T ~ B 4o ¥ 32 - Bk SR
TE 2 - REEREREIPEE S CEXEIRELIZEIHELR 2 A
PEARLAH AR I HERS FE S HERS)E A EERE

AT EERET Sl BRTERFENA o R FIm L ICN 24 ¢ A0 W
IE &R Gl AR - § B € B B A 1T~ ICN 2024-2028 vk 2R3 (ICN
Strategic Plan 2024-2028) ~ # 1@ 24 2 > 7 # v% & w (The Global Strategic Directions
for Nursing and Midwifery, SDNM) ~ § 482 37~ 34 %2> 02 L L | € 3R 2 ¢ |
AR - 2T gt e BB 3 (Membership Development Forum) » #5314 & B
*p B R RFEAEAIFTAEER kA R Al A
Iﬁgpi‘gf % IC ]Af’%fé'ﬁ?ii#%@?]ﬁ‘ﬁ?-iﬂfﬁﬁ?#"%’T%ﬁgiiéf?iﬁﬂ
LEFE ?}f EERT RSN ST R R B ST R
ol ARt R E R E L H ¢ VFIREFHEAE € 2 58 o B BEL ARTI0
hRINE Frhe £ A S PR AL RGBS SR AR R T o T ESE
“‘ﬁ Flia=s o LAARFFHEAE 2 ICN R £ARE L HF o

T2 < ¢ (ICN Congress)® = # BEy%— == » FHFRET L % ?\é‘f—ﬂ%%\

THE M 2R RPN L LR RA DR R ERERE L F AT Lo
7 #5145 B B 7o AW 6,200 FEILEFE ¢ o ryfx4c4ﬁ£g4204 P T
gﬁlﬁ"7 |5 = Wt £ A (3 AR)E 2R 2023 £ REEIE S § A4
MR- & & Sdad 2ok ad £ (Nurses Together. A Force for
Global Health) » & = =% £ > $8 /7 3 (plenary) ~ A 3% s (main session) - & {547 3
¢ (symposium) - J’J:%‘;v"cvéw%(policycafé) AR TFARE L - SRR K
849 f (2TkE ¥ 2 L) HAKEEKE 42605 B rEHFE L 3B H T I AF
393 % (discussion 7 £ ~ viewing386 %) A B -2 HERE AT 2 % > g
R % 4 g BPRP 2t b > A € 3941 3 NNA Symposium > d F#FREE L
AF O FGFRTL EEY RO FERFEEAE(FFEaRRT L ADS

e
™

\\\Xr



AR RS MBAREE LT S RTAEESREAT ALY T
AR RT B A RILE LTS e S R 2 AN A I
SEREE LR EEH PP fRY A3 A §HE LFC 5% - § mERHE
PIOLICN $ 2 BT £ L0 A8 | Higmad 28 834 - 287 + Tx5
&*%’izfi’i ' 712 LFC B g3k o & § $RFL-F p 407 470 LESY it

CF A SRR ARE N LR T ANEHETN L §HRE ABE
L g T B -

BRI 4 € 3(6/29-7/1)

F—XR@6H290) ik . BE=EE - ROBEIESER

6 " 29 p B RJI* % € :&(Council of National Representatives, CNR) % — * —
B 4~d ICN =% £ Pamela Cipriano R gai%e ~ 1 5 % T X R pER 4 £ 5
™E ¢ o 4&¥Fd 4 7& Howard Catton *& % > /1 5 F1 F 2 NNAs ~ FERR 2% &
FRA > 122 2021 & CNR € & cF3f B 58 o

BEFIRETEZHFEEFL 2021 &# 11 % 3 2023 # 7 % ICN e & F# o
FrHEE ERRE S ARSI L BPREFRS o

- " RBFEZHRFTEEL (Report of the President and Chief Executive Officer)
Pife- : 23RF

COVID-19 2 e FiF G > TR NI HW L 4 mad > ¢ G F 2R
boE & omRAL 0 RypE R F2 w4 592020 & R EIZ IR 4R £ (State of the
World’s Nursing Report, SOWN )3p ) » p }:Tﬁﬂ 945 600 F g™ A 4 5 3
470 F HmEIL A fAF3E R ATk 0 200300 F AL A f £ MR FA BB &2
et 9T & 3,000 ELAER > F|P o & WW”JIF?]‘ ERFHER 4k
T AR T EEIELIR S UFEE R

ICN »2 T4 #32¢7 > 4 5 & %(Our Nurses. Our Future.) ; ¥ 5 £ (2023)# K
FEFS A LR R R AR L R TR T R
hgE LAy ez i()iE Ff%j‘r%;\p E %ﬂ‘: QFE % >~ DL TR E
2R EET AR g Q)d R EERL A BT A L o RERE > U
Fieqg T HER AR > 23R 44w Fp“%\’ A)FR~HTfeF E”’iﬁi?%“ﬂ A4
PECORTR ST L BREERRT P (O 6 AR AR E P
W (Dink frE AR A f i e s £ Q) ES 22 6 @am v ¢
EiF O FESFEE A frE LA BT Efoib € 5K ; (10)4p rGETE
’?Eﬁjﬁ%ffﬁgﬁﬁﬁﬁffﬁlwi%ﬁi#%ﬁ&%/F‘ﬂ» °

ICN fite 4522 J b2 2 » ¢ 3 &2 WHO 3% ¥ (Director General, DG){r
B A 12 F (Chief Nurse Officer, CNO)ZH # ¢ ; A K w2 + ¢ 2 WHO £



FEAR G2 EAE TSR ER RESRE WHO X & ivfediiames & > g

g > (SDNM 2021-2025) ~ & % LR 4R £ (SoOWN) 5 1A WHO fo' Ji &
% %7 B (World Health Professions Alliance, WHPA) & T % L4k & ¥ R\ & o o

o ICN AT E B~ RPRES 1 R E R R IR

B - fARIE

ICNZE 1~ g/~ R FME SRR L g R 2 B o 2 F
BREYHRA & 1 2L ® § RBIHTG TR 3L X ° e A & BUE P2 A5

ICN 53 fv b 2 & R RS i fosf it 4 0 e g 2 R F R Rk IR e
P iy s o s Organizational Development of National Nursing Associations
(ODENNA)3* % @ 28 F 2 MpGEEE ¢ NNA)Fiw # a2 - & 2 A Kid i
frRE S e N FR T2 - BEE AR e L IFERE ¥ k8 o & Johnson
& Johnson Foundation §= BD Foundation m;%" AFFT o pb2td e 32022 £ B
I (T e

SERRMEL A ALTHF A KRR~ VLRE S HERE) FRERL 2
5 ICN 2 TRRER - 23 QR84 o 5 418 B > ICN % 42 Nursesfor
Peace i# 8 » T3 & AATAA L ICN A3 A & > W §Ie4 6 U fF 2 H AR T R R 2
g¢ -
Pzt R4 H

DIRER P F 35 @%{,:b‘_ﬁ;}% . ig%z AN ARUH(F P RS
LT BFEER PR AT e BHE T S £ X fog T HEER 5 S PR A E
frR -~ 2 W p Aot gk ) § iz BT Fikkd ¥R AR
2418 3 14 5 5 (Non-communicable Diseases, NCD) ~ 4 <& it ~ 4 4¢ w2 A7 47 >
frRBEREL 2 Pu2 TEICNEY L AF {2 2 ERLE N B ER S e
AR ERE T o #42 ICN ERBFMR Fahizfz M2 BE L frﬁ 7 & 2
g ER A A mER A 2R R E R hE S > X IRF S LR R
v o ekl BRI AR RE -

EFT R EA 2 5 0 ICN 2% £ Pamela Cipriano f& ## iz WHO UHC2030
1iE e F o COVID-19 Zfr2 f6 > 23 Lg% R4 A Bcde ® 25% A R
SRR TR A G BT o M WHO > 2022 # DR s - > T Rl L R
“rF A % 3 A A JRF% 4 4] (World mental health report: Transforming mental
health for all) ;> ICN *+ 2022 & 10 * 10 p & B4 frd p g4 7 T 2old o7
AR A4 R RAR T HA 72 foifak(The global mental health nursing
workforce: time to prioritize and invest in mental health and wellbeing) | 3% % > 4 47
DA FAEIEA S 2 it A R E T E s SR e d 2 Lok
dEIE AR SR A REH R AREF AAREAR  FORRYT L T
ICN #Fw| = = u]T %% | ¢ (Gender Equity Committee) » ## #& % £7 1+ 4p B
HE R BT A BEE 2 md B E(UNCSW) T (7 3R ATF BRI & 4 2 5 >

’



2021 # ICN &=+ 3 ¢ W% £ R ¢ (ICRC) ~ B% Tf}‘m%EL(IHF)& =S ?‘f§ €
(WMA)B £ B3R h T f2¢ R &R iy - ﬁﬁf}%‘% A2 RR MR
Er R L REFTFE% MPBAREEL 2022 £ 12 7 & &4 ICN *v?%?
Bkt R EY A3 S A EF A ICN »t 2022 # 4145 T Core Competencies
in Disaster Nursing: Competencies for Nurses involved in Emergency Medical Teams
(Level 1) ;o ¢+ #b » ICN 7 ff &£ WHO & iviad }_ﬁif}}% Sl e SR

\\\?{r

CEERF FRBFORFE §IR(COP) AL AF FRBH2IREE P
tEEgaE R £4 o

ICN % ® A ¥ 32 2" (Leadership for Change program, LFC)% 2 I 3£ 38 A5 44 33

"4 (Global Nursing Leadership Institute, GNLI)& =~ 4F #3523 4 e 584 B =

ERRE 02021 2 2022 & 0 LA TR E S RFEE PR TR ~#M:z£ NNAs
EyrR L ¥R (LFC) > c B L g5+ o EER TR L B0 AR
B %vlo 27k § 4246 60 B NNAs it % cnB] 7B 725 £ 47 %—i—‘g 3)"(LFC)’ %2
BER AH 1 FAER b FIAR E A ‘fr’,}(%\—a 04 ,ﬁ_d g ¥ PR = s e &
BB o 2IRELAME VS (GNLL) *2 3 224 365 =8 F 2 o 45 KT
7% & (Girl Child Education Fund, GCEF)# n—%ﬁﬁ 400 =4 FIRNTHT TR 2
285 >4 F 2 FE 7T e BRFEO* TP AT o
Pir @ 4R &

ICN % it = gla7+ £ ehp &> & = 7 £45E ] 2 (Business development
group, BDG) » i &+ & ¥ % 4% > |4~ Johnson & Johnson F &% ¢ R+ LFC -
Johnson & Johnson Foundation f= BD Foundation 5 % % #%i&# ODENNA -3
REDRSEEFES H R E 2 AN EH o 5512 NNAs 2 WHO 2 B 74 -
P e RN ERER Eﬁmﬁ‘f‘kﬁn}. BRI ERLEN L SICNEZE R FH S
(BBC Storyworks)i‘ Tl ds r P en} § (caring with courage) | 3+ & » ® Fdp 4 %
FER L RIERD S P A RN ER TR 12 BRTEEFORE -

Féi PR E L 48 ICN 8T 24 | ¢ 3% 4 (Gender Equity Committee
Report) » A % & ¢4 & 3 7 % Bl % 712 NGO CSW67 < 734 T
BRELZTEFAT 2 ML % » B2HICNZE & Pamela Clprlano i AERTES s irg;
AR ’fw% TR AT RSN T R AR RS R~
LAl A fopBhe ¥ by SR MG LT BRI EVES L xr;}a_ﬂz ik F ey
(R518 ) iR~ B I G enE F 4% o

=~ ~ CNR Membership Development Forum

d % - ®IZE £ Karen Bjoro 1 3% » A Z [FEGET o % - IFEd MRS
g ~ X EHER LIE-SE AR f}\"'ﬁlé §g/w\) gﬁﬁz;ﬁré‘;\nhﬂ?{\uxm@zfr
S5 R ERY ¢ 1ILH L A #-The membership model (reflecting, analyzing,
attracting, recruiting, 1ntroducing, handling, activating and evaluating) #:& ¢ R chiF
FRAEEFE BT RO EREGF o FEETE e E AT E KT



BLl

WERE ¢ L ERFERTEPAY > A% ¢t L {oB ¥ c miFa
TERD CREREELFE R TR FRE R FRERF L L
R~ 2 BRd 2 S i FARE R RERFEF L ¢
4% Podcast~ BEyrR FIB A E L% » “3»51%?4 € R 2 EREINEF ) BRI R
ERABPSI RV REEREEFENT  EREDFEFNER TR

Q@i%é%”1?,**§§ﬁﬂfrﬂmféﬂm&ﬂwﬂNaD ERER
FEEAw e B igwm%ﬁﬁv‘?ﬁﬁxﬁav‘%m*gﬁiiia
B¢y R RNl i A 8EF,reRfL ERNERT
feR @i LR BR R P EAE BRI ERETREREEDR
—\J.%& “ﬁﬁﬁiﬁ Fm;,}/%g gﬁ

,/’f 

MIEFELEAZAE S E3 Y 4 3Mey| | ICNSZHRTEFBFrpe MRy
¢ﬁﬁﬂN&MEWMJH1 1 L% 12=2¢®4IA CNR ¢ 3%

2o AERT ERNEERAWE § (TWNA Reception)

SR SHEEEL LR AEFHCNR R F P BARREERAT A R
§ @3 ICN mEE mE LA HFEEICNIZ0 5 B gAML B2
%S F T E e TR e e L RSB AT L R G



FHEBEAme 2 25 ICN P74 8% - B € R RFEMADEE  ICN
2% £ Pamela Cipriano 5 3 & E £ ~ 2HEFEHFEED IR o 1=
EELFZHE 27 ER ks pr BN 8 lﬁ@lﬁ@%wﬁga EA =R
Bdo FURETERE ¢ S FRAT TR ¢ N R G ridv 2 A BN Y
RS j2w44ﬁ’fﬁﬁﬁoggémﬁﬁciwlﬁ’%hgﬁKN
BEENCN $Z RO FEFMERIEE Srte £ 4 N AT B -4 @ ERRF
MEREFLHLRALZEEENAEE A FSFLER Freo i T R4F
FELIRAZEHRZIAWIEY - @ 2 ER (H#FE - ICN ¥ pEZ% L3
@gﬁﬁirﬁ&i%~»*ﬁ%%%a?\&a%\§¢\%&?\w# S

S

B2 oBEF e Tale (MOU) X RadEmein N - B Lt
kR REA s o ICNEZE £ PamelaC1pr1ano P LR G T £
TR e den THA R 2 R ¢ B PRI T8 - K o § B

K/%"J}é?‘;ﬁ.iﬁ]fl;%\,éﬁ-r;;%mh;}fﬁ’:p,#ft 4E£1mF§FE:’\'/T}D°|*"é_i£‘l;’E€;ﬁ
L T LA 1995 EAIFEX N EEREE v £ XS Ao g LB RD R B4R
RaFELRAF T 7 ARSI MEpIEY AT B o Raph M2 Sric £

ARt e RERERAAT  FAE R

i

T e S

@ﬁ) Taiwan Nurses Assouatlon
oS 2023 Receptlon

ICN 1 ¥ £ Pamela Cipriano ~ % = #|72% £ § s & AERAEIA L A Ny SR
#c#% ~ CEO Howard Catton 12 % Srsc £ % % £ F¥f
Ei=xi@IREE o




FXR6 H3008) «oif . BENEHES BEREHES - BExERESER

- ~ICN ¢ R B2 %K ~ € % %1 (Analysis of the Current ICN Membership
structure, policies and dues structure)

d ICN ¢ f 1 ¥ ] 2 (Membership Taskforce)~ #7373 7 ICN ¢ f i & ic
Ry g1 SRNSAERPD FAoT

BT RE R R R KRS A

E3k 20 412 ICN 22 & o (Academy for Governance) » M & ¢ R it 4 o

#33% 3 & ICN ¢ % % 7i%¢ > % "most representative ; ¢ 3 ' representing | °

2R A4 BBEICN ¢ 9 M TRER R e i & RRRELF ¢ ¢ R
AR b A RAGER 10%TRETEEF o

XRS5 REZ A€ R4 T Fullmember ; 2 T Interest Groups | » 1B IRF
Specialist Affiliates fr# i $4c » ICN 7 #1452 o i S0 8 ¢ o

23R 6 AEMTE RNNA h [ # T*?El‘i’éﬁﬁg ¥

23k 71 #1B % NNAs mg F Rz i ICN % ’?ﬁfﬁﬂlo%’i"fﬁﬁﬁ}»%ﬁ
SE5L 50 By Lk

ik 8 R R R Jﬁg # Ii'—%ﬁi‘ﬁ;fj:-_% % o

RO AHFIEREIRE T € 7 2 NNAs » 22> 2 {ofp B e K o

FR10: 7.5 "THEELE | 26X € ?l'fi NNAs # =2 *F £ 4+ o

ICNZE ¢ £ 4:23% 12 10 7w v

(785 10 ICN 2024-2028 #v% 41%- 42 5] % € B Rt frl WEH » -

Fé 21 E € #4134 ODENNA 3% > # B ICN /-2 ¥ fx (Academy for
Governance) °

F# 342 €% 4 [ ¢ (Constitution Committee) % 3% °

A4 e TRER R B € R4 F € (Constitution Committee) % 7% ° % I
7 NNA ¢ f S BRI A dic 6% » (2R E WL BT e »
ICN> w2k E ¢ F#Z 2 vt NNA § 20% - (p30a e T3
g R AR S )

Fd 5 P W AEE Lo BE MR- Bars sl {5 makde » ICN efi50 o

FH 6 P @A aaﬁg;{o,ﬂma W A 47 M g F # ICN 2 NNSs 2 58> i
#H 3 :ELg 7 2. NNAs e d® TR BT A T H .‘T\;l s BE fosg it NNAse

871§ B UMK vk e BBt S BB NNAs i (73430 TLE § #2023 &
P ¥ € B FTR s B Ak o

Fd 8 #2023 AT 23T TNNAsH © € ¥ adZsc K o
FE 9 Bh 2023 AT 23T TNNAsH © € ¥ adZsc K o
7 10 0 #-4 2023 & ko 2 37feid 3§ T B3 A £ 5§ (Solidarity Fund Policy) |



i‘- (Presentation of suggested amendments to the ICN Constitutions)
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CNR ik :c ICN ¢ £ % 353 52 % 2 ICN ¢ & B eeqp b #25 o
A2k 1 96.8%F &
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ICN % A 332 % (CN) Michelle Acorn £/14F 2 1 & 0 4a#s (& B 4 o
2021-2025 FE32es & 23 RvE 2 e ) GuEE 2 PSS B FIEEes A >k vk
S R R R HE T & 2 NNA 42 SDNM 2 & &
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. ¥B7v i}ﬁ"h’pl%f"uﬁ%\nh\‘& P{ees 2 AR > WP ERARERET Ko
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ICN % :

2023 & FF & WHO #3528t 2 >3k {v% * % (SDNM) gL jx { e0¥ 2o WHO
frICN £ ¢ & 153% % SDNM 2 i& & o ICN 4 o WHO R #dFd 4 4+ FHRET &
(Natlonal Health Workforce Accounts, NHWA ) gk R B AFTR i B o
% WHO ¢ R Wi * NHWA i& {75 & chfird A 4 FRE4R > WHO 1 By > 4
’}'? 2020 & B & 1@ 3% 3R £ ( State of the World’s Nursing Report, SOWN )= GSDNM
it B o ICN BB NNA & fofifrrc KL HE 6 17> 2 2 5 b ihonfd ke
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Education - Educacién |
L'éducation

B- 7 k> %2 NNAGw R W= :NNARRBELEIR

FERRREENEHGY F T oLF SRR F ERF AT E 2R
> (SDNM) > a4k 2 HR &7 3 Gend %k o A g f 2014 £ NERKT 2 = 5
Bp o FRHECLEDLIKTIAERE > A HEADTFEFIF L F o T
mmirﬁﬂ%ﬁﬁ?&iiﬂﬁﬁmiﬁﬁﬁ“&ﬁjm&ﬁm%ﬁﬂin%:
FRRFMILIr L B L F 0 b2 Ff 2017 # 67% 0 % 1 73%

z ~ ICN 2024-2028 % #.41(2024-2028 Strategic Plan and Strategic Directions)

A1 BB ICN P f ~ EaProff B2 TLRBITER & ¢ R RPE
F 4P i E R4 “Empowerment” & § B & E QG 3 g2 ¢ F R ICN e
B E  BITERAeT (3 ION)

i % Current mission (no changes envisioned) &3 % %
To represent nursing worldwide, advance the nursing profession,
promote the wellbeing of nurses, and advocate for health in all

policies.

i ¢» Current vision (no changes envisioned) &3 % %
The global community recognizes, supports, and invests in nurses and

nursing to lead and deliver health for all.

B % ¥ % Draft preamble (for discussion)
New statement to introduce values and suggested revised explanatory

statements for discussion/modification/edits:

Our values reflect our beliefs about the unique presence and power of
ICN to improve global health through advocacy and action in
solidarity with our members and partners. ICN brings the preeminent
global voice of nursing to elevate the leadership and advocacy for the
profession to ensure there is equitable health care and social justice
for all people.
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Chart of value definitions (for discussion)

CURRENT
CURRENT NEW NEW DEFINITION
DEFINITION

Accountability | guaranteeing Accountability | Acts with integrity, is open and
open, inclusive, transparent when making evidence-
transparent and informed decisions, is responsive
informed decision- and accepts responsibility for
making and reporting strategic actions and outcomes for a

sustainable ICN.

Inclusiveness engaging a broad Inclusivity Embraces diversity of perspectives
range of partners, and ideas, welcomes inclusion of
members and all voices, and collaborates with
perspectives members and a broad range of

partners and colleagues.

Innovativeness | being creative, Innovative Utilizes transformative approaches
transformational, to position ICN for maximal impact
progressive, and create future-focused solutions
evidence informed, for sustainability.
and solution focused

Social justice achieving equity and Empowerment | Equips nurses individually and
equality for society collectively to advance the rights
and the profession and roles of nurses, strengthen the

profession, and influence systems
and health policy.

% = 84 : refining of the goal focus areas

suggested topics:

1. Workforce solutions and nurse empowerment EIZ A 4 L 2 pR{g
2. Member vitality ¢ R & *

3. Transform nursing practice (at all levels) &2 F 734 7|

\4
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% 2030 {7 #+ 3+ % (Follow UHC 2030 action plan)

E%-(Ethlcal recruitment)

4 (Investment in nursing workforce)

disaster zones)

12

#* & fr1& f1(Health care and rights of migrants and refugees)
19 F o 12 A7 H(Appoint CNOs and nursing leader)
LB EE R W 20 FIZEF 4 1 (Respect rights of nurses in conflict and




7. e FEdpraE 2 % - A Sk waR 4 (Collect data and develop a second state
of the nursing students)

8. FimiEE 2 52 (Actively engage nursing students)

BESRREEE AT LS E | | ONRGk: 0 mEE ] o o
JEEme A R RE S e 2 % LI § BRI

E£=XK7HB18) &t : BAEFEIESEER

~#4 2 A7 @I EF %27 (Students and Early Career Nurses Engagement)

= %% +d W%iE4 + ¢ (International Nursing Students Assembly)# 7%
R AR R A X g et d CNR € AR RN 2 hirm et 4 2
Frig 2 78 EF e 422 (Students and Early Career Nurses Engagement) °

SEFEL X EN6T 0P RFAAERBAEL ALIHAEEIHR
FoH=F *“F?V'°*§*%ér%4ﬁaT—A@%2iﬁ&gﬁ
FAEA 0 A Z VA RE 0 A W EEURZERY AT Ao B3k e B
i%i*gwﬁﬁ%o
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I g A F; NNA ¢ B A ficib 2 M 28832 4 | fiot d 25% 00}
o MERH e FHE Ao A ZEE L S Z B F&B - B NNA @i
£5 — B

&6 R £4F 75% 111 4 NNA -
< O SPERHELE R 745 50% 11k i NNA -
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- /] 2 73EIZF e(Royal College of Nursing of the UK)
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& &
€ 7y R 332 1 € (Estonian Nurses Union)
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¥ % 4<3E 1215 ¢ (Lesotho Nurses Association)
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'h?‘t’ v R RFAESBERE R P FAEF O NI F R S
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Plenary Session 01: Caring with Courage
d ICN #¢ {7 & Howard Catton 2 4% > BBC @ % * Simon Shelley = Claire
Small ~ #3222 5 7 Barbara Stillwell f=7 ¥ 4c 32 (# Heather McGrath %2
R ¢ (ICN) e B A 4% 2 7 (BBC Storyworks) #7 % %1 8l (2 % 714
# TR en? § (Caring with Courage) | 5 4 11 IDEF A LR PRI B P
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BBC StoryWorks 7 %% ¥+ Simon Shelley 3 @ [ 4p $3ti2 IR ERLE 2
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B RHEHAPH TAFTELE S FL RS E AR EoPREL TR A
€ RHERE F @iz |

ICN #% {7 & Howard Catton % 7 :" izt § A o) ¥ PP EF 3§ o1 17>
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2022 # 57 > & ¢ 7 £ | %2 ICN fr BBC Storyworks *7 at%l%llrz Bl
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Emggzbagp ¥ ) o &5 i5iE BBC 22 ICN fexbdg o -2 85k 7E 8
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Main Session 01: Nursing Leadership: Shaping the Future of Healthcare
d 2 WELE ¢ 52 % L Emest Grant 245 > /) § 3 R OR 7 ‘”K%f,%‘ﬁl?»zz}
% Mawahib Wang 2 4r £ X § R A FREAN@FEEQRFT P o §
Melanie Mackinnon 7 3 °
IR o £ BT A GEREE SR A )]% SRR AR REIE ) R Bf\. ES
oG F AL FMeEY o 21k lé 3 2,700 3 éi"’ FFfoes & §F o Inh?:ﬂ‘\??f,%“ e
AR g50%e° P 2IRETE Eﬁ‘fvﬁ‘lfa’ FraEst 5 5 50%0 K s ezt s % oo
Tebo * GREIR A 4 GEak o 2 R F2 2 WHO i/ » 27 FIRAKFEED &
( Sustainable Development Goals, SDGs ) 1% = 5 P 1§ [ Fri% 2 iie & £ 480f i
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o ,;gmfrgéégﬁq.\fr)ﬁj Feurensd 41 fRa i E%%‘ﬁﬁf?mﬁi g7 AN
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- Replacement

3 Caring and trusting teammates
lﬂunnrnearunqimwo i
5 Flexible orks.*ed
Valued by organ:

6 million - New Nurses

2 million - Impact
of COVID-19 nurses needed

e by 2030 (1 28 Vakued by manacy
ma:-‘- mpensa
in 2020, 1 in B nurses were born & trained in a country of Unmanageabe wo*

Policy Café 02: Core Competencies in Disaster Nursing: Competencies for Nurses
Involved in Emergency Medical Teams

EREE i il LR £ SL N SSp S I E A SLl IR S
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Main Session 02: Driving the Professional Practice of Nursing through Education
and Regulation
AFFEd ICN S pRT Ef@mEREIF - =2 EREL p Lo 338
pES J’ﬁﬂ}ff':?I TP ER L ¥ iR T 4 f #ﬁ'\% P EBE mlﬂ’%‘rpﬁzﬁ %k o
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ko §RCE B R e

WHO F /# #32F Amelia Latu ICN % = ®|72% £ & B &3 45 Main
Afuhaamango Tuipulotu (= )vt’ ICN
PIRE L BERR(E

Session

Plenary session 02: Shaping the Future of Mental Health Care: the Pivotal Role of
Nurses in Transforming Mental Health for All

iediEdd ICN 2% & Pamela Cipriano 2 4% » #3- WHO # 4 fird 38
Mark van Ommeren # 4 f= NYU College of Nursing :-» Madeline Neagle %7 #-
fred > wR s RE AN L > HLFFI T T A hdkd o
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¥ MadehneNeagle P A Z ICNT 2ok d 7t Hm L 4 1‘;',\1?% iz ik
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Symposium 04: A Strong Voice for Nursing: Building Capacity of NNAs through
Education, Self-Assessment and Twinning with the ODENNA Initiative.

AH-=td ICN #4 {7 & Howard Catton 31 4% » & L d ICN £ § Organizational
Development of National Nursing Associations (ODENNA)z* 3 ¢ Stella de Sabata /i
42 ODENNA -3 -~ pFigz P avdfedo o R 5 ¥ o + £ £ 245 Johnson &
Johnson Foundation - BD Foundation # 4 3P FFess@d g2 & 183 30 5 ¥ 552 i
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Mesg B d 0 Q) fre st 20 NNAs 2 & 3 = ¥ (twinning with well-
established NNAs and regional twinning) : 1 & p enf FE SR E wds 5 > 2
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B LT 3G 3 & = (2022-2024) > # H 2024 & #7352 e NNAs 7 12
p e RPYELLFCEY  FEZHFi 2ok o

TREAL
=i MCNCOngress

LFC/ODENNA: workshop |
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Plenary session 03: From women’s oppression to opportunity for all
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Regional session 03 (Western Pacific): Strengthening nursing workforce to
advance universal health coverage (UHC) in Western Pacific Region

d g %ﬁ—‘ﬁ Kerri Nuku & #Feig— 3 Tagiv @ 4 g & T ¥
FREANRERE JTER R I ST EE HFORERE LS Y EEAES
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Symposium 05: NNAs’ roles in Advocating Policies and Strategies in Response to
the COVID-19 Pandemic
PHBERFEHET AE RG] MFART LA S ETR g¢
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Plenary Session 04: Navigating Canada's Healthcare Evolution: A Journey
towards Excellence and Equity
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Pede b o prie .

Canadian Nurses Association (CNA-AIIC) 32 ¥ £ Sylvain Brousseau # : [ i
AFEDI TR AT G RT E AR A R R AT Ba o

Symposium 09: ICN Leadership for Change Programme: Lessons learned from
four Nursing Associations

B L d  Dr Kristine Qureshi A % % 3 Ap 2 2 (Leadership for Change, LFC) -
LFC = 3% 1996 & i Fy¥@ IR AR A B2 3cA 4o s I XA B 2 AR 84
PIRErE AR 2 b bt’i%s\f-%#ﬂf’ﬁ?%#?# B% 2 BARYT o LFC & %2
SR %ﬁg DI fE 2 IRGEL PR RIFAR EARY A oAk € se AT b
BHZ ? 1%

¥ > 1T NNA & 3 7852 LFC 2. 5%
¥R @ F £ Line Hasund

E B9z =X LFC» &~ %] 42017 & ~2020-2021 & ~2022-2023 & » %2 A #ic
2534123122 2600 83 83 kp30BAIRETHE G 6 IIR
2 G EFF ot iR AL Aol MAF L o EIRRHE B T B I A f e TR
o dn F 2§ EEILEF R o
P #d® 5 ¢ Huaping Liu
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(ICN)£ e & PR 2 AR 01 > 2 AR E = #ng A 23 B (EB R

By - & o S P REEITH G FEFRELES e B EF T

T SR AR BT RCFROL EEFE G 21 FERAR kS S

BIR 23E R 66 & o

kg LFC #4¢ 5 :

1. B8 & it 7 E® AW (Cross-border efforts to cultivate nurse leaders)

2. ICN RMpER g ¢ 2 B ams ivy &M % (Collaboration and partnership

among ICN NNAs)

3. BEFTERaLA{frxiRE (Promote mutual growth and shared prosperity)

o e g X TR E;;E £ g 72 ¥ £ Sherline Tamira Duncan % %] 3 3 g # A&

g ‘%PF v 4 @FE’—-——— ? j\ 57" o

E=XR(7H4B) & : BUREAESE - ROBEBESER

Plenary 05: How Great Leaders Inspire Action

THR AT LA Y% 3 7 Simon Sinek fréc £ ~ 7 A E L F Leigh
Chapman > #£34 - B 5 4%4f 4o fm ,;f}ﬁvl_ﬁl P18 X # o

Leigh Chapman # 51 @73V Z & B2 i (TR 5 B E o 4o % A i i
,q}%&mrﬁ ",:x\.,Fa‘i}g m/i_LoJ
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Simon Sinek .- BEILAREF it P ILEIL I = 0 2 o A { A PREE
# 2z T Nurses have empathy for patient but do they have empathy on each other? ; i
3. T we need to take care of the people who take care of the people ;> & F F ¥ j° 7
o> AP R LT 7R 4FE 2 (Are you Okay?) jo & ik 7 A R PR 4
«#ﬁ%’miiﬁmmﬂﬁmépk A RARFE R o Vs B2 BB
Aaﬁéﬂm%ﬂ’mm,éy—a'%*%%%ow¥ TG TR et A
B ﬂﬁﬁ-’*‘mﬁnhlﬂ? AR S TZK%‘“?#@%&* vw E_ BT RRR L ek o
)?F{%'ml ‘FT}UKP Bt e 3 R o ﬂﬁ%ﬁ‘l@m@? Ei@vlpké‘ffi HeA
M & - vAP4s I 4p fr o (The skills of being a nurse are different from being a leader.
Leadership is not about being in charge, it’s about taking care of those in your charge. The
job of leadership is to set each other up for success. Managers need to walk around and catch
people doing what’s right, rather than what’s wrong.) » & % AR -4 &7 3 5 e 12

?qu@;? @»AP%J m’ﬁqﬁ_ #

Main Session 05: Growing and Sustaining the Nursing Workforce

i&¥w#d WHO 1 James Buchan 3 #%F >33t & COVID-19 % Fengl 87 »
G 2IRANF R T ol g LEILA S TR

EST N —*‘Ff Fely Marilyn 4~ % 2§ 76 FRefnfiZ £ 4 B A ¢ L RE40 5
TR A S B A BT BRARRE T BEAT BRST FEFEY
e SmET A 4 F ek G| GRS R PR A2 AR TR R R
MR A 4 B E R B RTRIE T IR

to £ A BRI ¢ £ Linda Silas & 3£ T F 5 3% § EEEFF1 0
B % COVID-19 @ 73 » MRAREOT E R & | > & Rs i@ 3 2 5y £
oot R ERER G XA RRE R AF 2 R 5 ERE K
72 ¥ f(Royal College of Nursing) §¢3 £ Pat Cullen 3ei73% & T so i # L7 o
% R = 4 7 (Governments have taken advantage of the goodwill of nurses for too

=3

long.) > FCpZE AL 7B P EREFARZIEAF R oW ITAPLIs A3 HE
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BEF e Fe o AP FP p Afoh APt F 0 F1L A ICN HI+ ¢ hat i g
dopt N IE 0 @ N AL E A B B e 4 EARIEET S L S ek

EL G L 2T (equality) ~ 2 I (equity) s 2 0 B £ (respect) TR H-2 1t o

’ |nternationaITreatymay_ .
‘-‘\{Ve.recommend putting up enforceable tr y
similar to the International Tobacco Fram

where all countries were strongly encourag
framework and resources were made avai

implementation.

At the same time emphasize the responsibilit
to develop and retain their own nursing work
the magnitude of their needs and demands by
Work and Positive Practice Environments

+#Craft more sustainable nurse exchange agre:
cause harm or pain to sending countries

Symposium 14: International Results on the Specialty Certification of Advanced
Practice Nurses: Implications for Developing the World’s Nursing Workforce
BEARERERAEL AR EB S AR I R R AT E R FEER E R
BHIR - Fwm AE g e 2 i > i Bop A Ak LT FPEePF AL PR
HoREH EERES S0 % d ICN F A # 127 (Chief Nurse) Michelle Acron
AF RN EA SEH BN BRRRAAT EROFERR  FAEG Y

Fese i B4 &5 2 IRARTF cpEk -

1. 4c & % i&pF# = 3 ¥« Dr. Denise Bryantl-Lukosius #F £ # = FF =T > &
2 PEFE 1 F i (scoping review) ~ Vb A 5
AL FAIBETE PR kP 256
RRT2 BT M A PP S5 F Bt
a2 BEFERA A DFE o
LR R PREHTEE LT ¥ g
EEFEFRFE - FLHERE < S K
xRk p ot ER(72/76) 0+ F BT
R it = F(54/76) 0 i L R R

FaEg R F(5]40 CNS ~ NP ~ APN %) o

PEEERFE DT Z > e B RR
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P es 3 5 ¢ 3 i@ Veronica Casey (Executive Director, Nursing and
Midwifery Board Australia, Queensland) 4 3 ;£
MNP B 20 # >3 2021 # £ 5 2,200 i

O ° ¥ FC fr = = Nurse Practitioner

Steering Committee $& #> The Nurse Practitioner
Workforce Plan > P 8 3 40 > F] 7 NP #& -
H4e & RCEAT NP 3% B PRAE3LE ~ 2 45 NP
S E A Jor g R EAT NP A 4 s
FAa®Ril itz gz >F e (7
Foo ke RERTIHAEY R EE
E st v 44 32 F o F B NP workforce Plan 3 3 2 3 = F A
https://www.health.gov.au/our-work/nurse-practitioner-workforce-plan
2R esE BT Amelia RS Er G FlRTR T F R
B RTACRERT FEE AR 2 PRS2 L FRLY
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https://www.health.gov.au/our-work/nurse-practitioner-workforce-plan

Plenary Session 06: Building a Better Future Today (Pamela Cipriano)
3=t d ICN 2 & Pamela Cipriano i 4% » — F ii—,T‘ dp 1B & R F B E
P17 BT e Bl > 23k 6 RIVEDP R § RIS ITFAF R
aﬁa#\@wf‘$?%F%$%’i%ﬁ%@‘ﬁﬁﬁ@%@ﬁﬁﬁ’%
£~ ¢ % g (protect, respect, invest, Value) A > EF RN EERE NS ED
Lo L ERAETHFETEP IR RILZRLEFARDEE o} o
g RAME- BB R E R ?Hﬁ% 33 ¥ # {7 L T Former
Executive Director of the United Nations World Food Programme (WFP) David
Beasley #& g 2 7% & 4 Ead frbeh BT 3L > IS AR T s | o X R
‘F"K &R A AR Y 4 o David Beasley F] 5 WFP # &2 | Aozt 4 on
¥4 @ EE2020F% 0 AT o

2. # % 427 Global Solutions Lead for service dehvery in the Health Nutrition and
Population (HNP) global practice, Dr. Mickey Chopra #% | {8 # P~ & f28 %
BB PR o R AT éﬁﬁgﬂ’?iﬁ%a\#%%a\xﬁﬁ
koo o 23— LRI ARFLARCEELD S LIRRE &
FIRGERRIE ¢ [ cha T4 20 PR RIER YRR PR T L
e o BE R LIRPER E‘Aﬂ;’%" C B R ﬁ‘bg’\pr fo o 73
{EFHPAR TR f.»zmﬁ*,i—ﬁ S B N RDH R FT R A oA fRAR R
LH KRR AL HORTO (EBVARTREE > 2B 3 L3
Aoodm HE - RF o BRI AR w*ﬂp’wﬁlé B ()L R
™ 4 4 T 2z (decentralization) ; (2) 1% ¥ *»x & 7 # H e F (performance based
financing) (3);‘#@%:}% %5 (incentives) ; (4)iE B I B4 -4 % i & i%'& (health
mutual- community based health insurance) » 12 B £ = ~ g % if & i B 5o 0
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https://www.facebook.com/hashtag/%E5%81%A5%E4%BF%9D%E5%B7%A5%E8%B3%87?__eep__=6&__cft__%5b0%5d=AZUYAll4HsdZb5pryfKheHR67DB_cbNuHpSsxnA8u8Jpp0hcoTzNSfAKAeCPiZ64V-1dHN2ZNPM17TmYISeMvtPjeEdRzc8i4e5OSm2ORKmA3DmyW2FKoVX2cG2bAMHK5bE-LKbmskfGKx993IOuRJSDjTHXYqwkfqJc5dnXIUwIikyU78IX7f8N4nnMiTTXXfKw6p6gZ2_lqkGNCFCm-7jp&__tn__=*NK-R

3.

o £ W23 A £ ¢ (UNICEF) Maternal and Newborn Child Health &2 = Dr.
Luwei Pearson '/ #ic¥p 56 33 » i 20 £ » 7~ & A B F X 34,000 &% 4 F =
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Plenary Session 07: The Future We (Re)Build Together: Healthcare and Nursing
In Conflict And Disaster Areas

iwHF#d ICN CEO Howard Catton 2 4% » is 4% ¥| 2022 £ 7 1,899 © f#+
RE UIEE R > 22 2021 AP H 4o 45% o B E 2 Wi A LS &M A i
AOHEE KT MRS A3 0 AP FRE KT EF T FR 0 FR
ARARUA R AR NS LA FDP R §EEA R RISEFRICN R §
B N R FERA BT R BT b FRR LR R2Z RS
AR R T s Ea F?EE“’EF'MJFL W/ARARR T 2 SN P enig sk
B ACE R AEFRARE Y R R A

& o ML F Kateryna Balabanova i A3 4 i R EF chd #F2 g
Bro W HTRELEAHRP AR RLY > Bl FHEEFEI § o FHRE
BB PR7% > %] 5 What we do, we do for all countries » 4 g # WHO % % Rt 3

HERpRE o
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Main Session 07: How are We Doing in Implementing the Global Strategic
Directions for Nursing and Midwifery? Global and Regional Data and
Perspectives
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Plenary Session 08: Global Health Now - Closing Ceremony
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