2023 # % 21 B TICN §y#® X 4 %H¥ |
EY 175 "TTHWERE EHMP | ¢RkFL

The Report on
the 21" ICN Asia Workforce Forum (AWFF) &
17" Alliance of Asian Nurses Association (AANA)

= The Nurses’ Assoclation of Thalland
-/‘Undlr'l'he of The Royal Highness the Pincess jMpther

Tha 21st ICN Asia Workforce Forumy

SRR ¢
MERTAZL - -E2BFHRT L
s AFHEE P REE
Pk 570 d £ - B S pl %

2023.03.01-03



393

#5312 12 ¢ (International Council of Nurses, ICN) % 21 & T Iy #3352 4 4 3 | (ICN
Asia Workforce Forum, AWFF) 22 % 17F T I ' 30 & € s ¢ 3 | (Alliance of Asian Nurses
Association, AANA)L {8 32023 #3 7 1 p~3p 22 B » d ;’]\ FFE 2 E ¢ (Nurses’ Association of
Thailand » ™ & f§ #NAT )&% *v:“%} RE 28T MBERETELEE2FaRELi4r¢
ERRA e MY REE I RIEE C BURSRE K2 EP SR KEEERRE - ICN
% % % CEO, Mr. Howard Catton » & 3% = @ICNZE I > ¢ 5 Z AT £ F BEHK
B(o B 17 % 23 Asst. Prof. Nanthaphan Chmlumprasert(% ) e gy ' % 32 % Prof.
MegumlTeshlma(B *) o AWFF ¢ & 7™ #3WHO & 77 & 23 4 i TRE IR
# 3 % FProfessor James Buchan ~ iy 7' B 3% 427 (Asian Development Bank, ADB) /74t ¢ %
E % R Meredith Wyse ~ & f#Fi ﬁ\« L 2 I % (WHO SEARO)E 2 Af ¥ Ms. Ai Tanimizu ' % & {#F
e T EFRES E(WHO Reglonal Office for the Western Pacific):£32 F Ms. Eriko Anzai
ERIAR o PFEAERIVIRNPEHELF PR -P AL EF 5 ;QU_;‘EEI—'—?( s AT
et B R Z i]t&)ﬁ]* 0B R FPETLT €¢BELB307 R 282 ¢ o
FICN Fr W18 4 4 24535 | A2000F A= £ 85 > d T4 ¢ A R$min % p2019
E117 > aixz B Fl 2 COVID-19% F >3k < in 7 » 2020-2022 & it i = & 355~ 7%
o WEEE AR ij\)}ﬂ&ﬁ"% ¢ 1% & 75 =X 3k 0 d ICN CEO, Howard Catton % - ¢
& B 47 4 d ICN CEO ~ 1‘ Mg ¢ 12 % £ Dr. Siriorn Sindhuﬁt’? FlEEes 3 g5
( Thailand Nursing and Midwifery Council, TNMC) i A Dr. Suchittra Luangamornlert 4 %] 3%
BFime > &% Jd ICNCEO/ S idi§ 'Ff 3 kA% 0 4o R AR WHOS%AY » AWFF % — =0
WHngfﬁl LT Hfrd STEFHFOZARNRAILF o § 2 ‘%PP"‘H’ e TRIFRNA
T RELE € F & S € 3R o Howard 4 %) g ’&fi]*x R E ¢ Ky LW H s NNAsrrJ&%
1&:%}—%&’ » RAWFF@E IS By 3 T RPBPHELA R 98007 4 ’44*4@ miE T
HEEE RPN RAREAS LR ERE S s 224 FF 5% - ELE AN #\? :
"ICN AT L ~ TR RS RAL) ~ T 23R 44 PR v%fw-" %J AT
FoLNREREVRFPALEES | TRTERS ¢ AR A4 R B REATERE |
Mo it R g e sl ) ~ TP ER A4 518 )« THEE AL foHFFTHRL | -
TR RERS ¢ Ao 2R A 4 Jok ‘:’”?Ul%—%i’ SR SN (R R . & N
SAER N F S WA -
4 3P AWFFZ AANA ¢ sh5 & 2 B (7 > 82 ¢ & 2304 B Lind A g 2 #
BAPWELT DR IHES S 0 e KA ﬂ\g il M R DRRE R o s WA
T RE B AT o



R~ LM A 4 % AWFF

- v ICNZ#F §

Howard Catton £ #% FIICNIZ % £ tiE v 5L “Influence” » 55 3% & /15 18 BifEd 4
BEA o EE A o # A 720208F § 2T FH A K &ﬁ#ﬁ&fwvﬁéfa%ﬁ’
2020-2022# COVID-19 23k ~ /i 7 > ¥ RELEF X § £] 5 (Mass Trauma) ~ 3 I2 fF 4 B %‘ﬁ
(Nurses leaving the profession) ~ %% » ¥7(Education disruption) ~ & % f=> = (Infections and
deaths) ~ # v # T % (Vaccme Inequity) ~ % 1 v & (Strikes and Disputes) » & {F#HE A 4 &
i B &i Bt RHENRRL BT o $T4EL KA S ¢ #52021-2025 >3RI es
# k. v& 2 & (The Global Strategic Directions for Nursing and Midwifery 2021-2025) » = % 2 l??]k
Fr& L FREEET AR fi#Wﬁ’u%%ﬁ?ﬁi SHMAR S BRIAREER
2022 % WM FF & 4 4E

“Nurses: A Voice to Lead - Invest in nursing and respect rights to secure
global health” » 3% 34 & g T IR EF ch% > ~ 2B B ARAL o & ié?,f‘:f_f%‘? 32020 & R i 4 Z >
PHROERLFFE 2 BF T FIE R REA %—‘ﬁ EHPE 0 R LT A
Fed frd @A A pt g d o~ MEECIREEE R TR Ep AN (I N A
ErREE T'F—‘ﬁ % »2hF o ICNT R IB s 32 & 4 3F 2 (The global mental health
nursing workforce :Time to Prioritize and Invest in Mental Health and Wellbeing) > % 77 = J2 {74
A AR FRLFA ﬁ By~ fnBfey iz PipBRE R AT foR E g o ICN
2022 R 23R E P 4 4 {o R % 8 45 4F £ (Sustain and Retain in 2022 and Beyond) > #% 7| ¥
B rIRER L 4 s gl 3—15 H 4o Bler Rpaliiz it FEETDEF 2 N AR A S
PO DR AR 0 R M s RIRGEIE A 4 AriEdk o ICNS LR p ARy s AR ELA A o
FHRNIREETA S L ELER  ICNR2RH S P HBLIEREBL R FL S MR
A2 A2k ICNIRE £ { 528 & BB IF €3k 0 ¥ 2 UHC2030 Task Force= R 2
- AL PFIHER L PP RS



https://www.icn.ch/sites/default/files/inline-files/ICN_Mental_Health_Workforce_report_EN_web.pdf

v P RARBRBRARES

ERHEARE > AR AR B ATEIZ A S LR FFA N FH AT L o
K 7w A AR
v EERE & ® COVID-19% -~ A v it 112 Pﬁ)%« YEFFE > EREPASZ

CNA

,‘f\‘\,’t\‘gﬁo

® 2021 FEILEFI5028 L0 F g A U356 LELEF o EWHOR® » &
#2008 L EILEF o
® pow R L (2008 F) € )REEITEF L EF o IR 4 E
BLUPE SR ARPE S
EFRERS ¢ ® WG 247F LEIREF ~ O8F LiesiEi@es 2 1 (million Auxiliary
Nurse Midwives)zZf o it i {72& % 7T P 3§ gk %t (Nurses
Registration Tracking System, NRTS) » v/ ] 4 4 |2 g 32 o
® N ETIoNHERA L BRFS ?‘;féifllé%FI'JEaMT}c,# o %Fsagf;
I“’;rfrg fod & ik i Bt %5]‘% s VR 5|2 IW EF R N ;\%ﬁ ;3 %é'—fr,}itf.‘j—
Fp BB AR AT A e R
) :Ii—zi # 7% 7~ Diploma Programme °
® 4 MW RERe AL R €2 %(Bill of National Nursing and
Midwifery Commission)
pAERE ¢ ® p AEIMEFTIDERALE > 404k 2 F 1E60.5% 0 60k 12 F iE11.8% 0 A
JINA TEELEEEFL MY T p AT gﬁ-—,ﬁﬁ%%& .gﬁgﬁ;ﬁ T% 2 e
R AL TRRIESE o VERT RAEZE XA AR Er 1 0T R
feT T 0 F AP B iﬁﬁiﬁ*@ » F]pt 30-40 % GE IR R LB 5 TR S o
® 2024# #-3F »5 “Nurse License Holder Tracking System Linked to My
Number Scheme” -
® P OAFTRT2022#20 290 LI A K & 140007 PR (KT 1%ET
TOFFERE o p2022# 107 A= B R T (R 7dE )P 3 B A
A= A& 9120007 p (8 4 #3%) ©
® P EHAHRAL T A1 AR R PSR
22 A EFIEERSRT ~FAFTEBF LT RS - R RELFI AP
wﬁﬁﬁﬁﬁﬂ%‘ﬁiﬁﬁﬁﬁﬂﬁﬁﬁ#‘ﬁ*%%o
EFRLERE ¢ ® GFE X UHERALFLPE, e TR BT KA A ’Pg)%‘
INNA BT L fnd ﬁ%%iﬁm*#ﬂ%w*%?ﬁJ’“%vﬁ
Pﬁ & A ﬁﬁ’ﬁt/ nit e
® IREIREAX A RLES f?mpﬁﬂ&ﬁ;{‘? [ ]nggr\iw
ARFFMNFIREET FIEEFIEE R AP L)
e+ INNATE AR B S 3 I 4 | 5T -
® ki WrTRHE 12025 F G ER & A ot R 200: 100,000
(1:500) > 22@m p o £1:547.6 > Bgom 30 A 4 2 K ¥ 118§ jmif g o
[

INNAZ FORpA T > #A I A RO~ pofip— - SIS 5 > Bt




GRS A R S

N o

B ¢ ® AR RNpH S IIELFE RS L R IR FFSD o NAOMiE
NAOM s T8 2 5 AR ﬁﬁu%ﬂﬁ@4ofw%ﬂﬁ%~*Q$éﬂ%ﬁﬁﬁ%
1o FEENKFRETR
® ARBALFFACFALEEF > F KCOECDR 7RF o d 0 F
PR FATEHF > F IR A 4 B F B4 10-15% -
o I F & ¥ AR #ERZ £ ¥ 5(Medical Personnel Professional
Qualification and Practice Registration System) ; & *%2021& = ;% if i T
T2k e RAGERE XS LRI TR6R T F YA RPER
%ﬁ%’&iéiigﬁgwwiuﬁiuL}ﬁ#’é%§ﬁ4*
- < F -
® N:FREFTEAFZFRMILIR iz FRELFHBTFE
P FRUAF HromTlRS LR T E
® ILJGEITA PR FERGIATY A EE L E A G ey
B~ FRBERBBE S CBFFRFL 0 5T T HFR 2 LR
i
ko EEE | @ EIEivEH B ¥ %3 (Sub-professional group)
¢ MNA ® EmLREFTIM
® EW AR R AT AN S ERARFHN LG RT EH
R EABOR S 1 urﬁ ﬁ‘ ERFERF CFEFTR L
AL AR
EEFHERTE |0 EEFLERA AR EHIA-
PNA & LB EEARABESIRP A A EmY > FUMEER L ET (TR
BB Ry kI F(RAOITI) HLF 2 IR 4 B B R
R A 15%?.‘5; 0
® RBEEAIBHEFATHT P n RRHEF 2R REEAE
%@ﬁszﬁg@%ﬁ&ﬁi5{r~%4ﬁ@4$i~AJi“
o V- BRI L% >0 T o (TR foE - HIZA % A
L BRFIR O FFELF A AR ERER FRET ¥
BB AEANG Y4ORIR -
AT4eHEE & | @ COVID-19%F~ A v & it~ S5 i~ FRFr s ~ 1 v g m+ o
SNA EGETE AR BB BRI A4 s o R {o R p
T BT AL ?Wﬁao
° 2@0&&; A He(42,096 &) — (158 kF L) 22021E % w
= 343,005 & o
o ﬁ&*9*§%%ﬁﬁﬂaﬂﬁﬁ<ﬁfi%v S 1 fEPE R A
CHREFETEE
°

>;%ﬁ&64ﬁﬁA£*l%ﬁ%ﬂ%ﬁ$ﬂM%

5




BiEEME AL B DI G o
AKISH Y FA WKL ¢ BT - REFE I
G P REECSE

SHELE ¢
TWNA

D EF L 30 #3735k 0 EREFRAE 5 FF A ["807*’@.3%5\17?3?04’:}‘\
20124 4= 3 20214 #4 £ T (7 © 3 448,600 4 » F 3 4 5 €6.51%
EI4T7%  EITHRE S . E210.13% °

dNEE FAFMSrRAT VPR O ERTRELEFEFT
R LTRARN CTRAG TR REA AR FE S T EF Ko
AR e L

BEHRE > TRA R EL'GS ~1FfFe - %w~b~@4
O BBE T FT10% 0 e A i 4 F R

HEDEF & #%%ﬁh“#’ﬁf&fwéﬁxﬁﬁﬁﬁgﬁ%o
TWNAM & Bk = 5Tkt 202 ~ MBI R Y 1R ~ R2H2K
TR T LR AT - R LS -
AFELAFEE S RFICH > Y B Rrrsni LR F
%%*%ﬁ‘ﬁ%Eﬁé’éEﬂ ERLANN Y K S B £ NS T

o

S

%

LRERS ¢
NAT

Bz 16 B A4 fmdd L ABRE o 5 - SGEIZ A R G 12% 8 AR B

¥ o

H&ﬂﬁ% FHB305 T 2 Fidefe S HEEL > HIRERY
c FrER &'r41imﬂ{o

f{ 5 P Fdnd R & R 28 > ;% (skill mix approach) » 1& ]9 733 1 322

##% (one-year practical nurse program){x % » A REREFFTRKE {7

TSN RERE S KTEFRT LA o

fi%ﬁ%ﬁﬁ?*%ﬁ’%%’f AT AR S 2l 5Bk

i B iF- E S F v E g S oE 5 \B"“«m%;a‘_ﬁl‘«’m‘ﬁ%’\ e

R o

EITEF T S0 E #3785k o HIL A B 1 1T E F X 308 0 EBrR e

Wikt FARRARE > F ET R A e R205% 0 Fp s A R #@E 355

+ LERAR -

2 RHEEE T OUF R ,g;;ﬂﬁfg HIw L4 rpﬂ',bhirﬁ-‘gﬁlbmﬁ:i, £ H o N3 LTy

)«m

\7\”#:-

F /EE‘_’;}F’ £
CESIEY

ﬁ‘.ﬁiﬂf’ﬁ?‘/‘é%’ £

Mwo«riwm4m&ﬁ%£ﬁﬁ SRR LA 4 eI A 4§ gn g < et o
?EWéim%ﬂ%ﬁ
+%W{o*ﬂﬂ?ifﬁﬁ#§g%i%,u%%ﬁgﬁ#%ﬂowmgw
FHEMAR A B AMAREREE AR kA £ s F gl HER
BERAPERE EFE RS <4 Kk o

G PR BRI AR 1 PR R L AR 4

~ PIREIR A 4 RAT PR F/4 2 % (Global Workforce Issues: Challenges

6




and Solutions)

d WHO & 179 o 23 F R et 4 4 F iR 2 5ol A7 & R Professor James Buchan i 3 -
BRTGEEA S RFF AR EEA AR ERET ARLDREST S HMHEABLR
2T ) RATSOR LAM ARG 0 ERREILA R G TRl (FRRS CERLE &
SRR R SR PR RN ANHERFEAG T 2B -7 p KA
oo STRRE S P A RIS COVID-19 F I fr it L- S Fraen2 55 3
BRFEEFR I L 0 BAEF B - OECD ¢ A F2022 # T35 m R R L5+ 4 v 96
CRETLEF R RM P A d ot R R R RIS TR S SRR F s T IE L
27:1 e RFEESED 2 pA RANPEF > HHEA fEVRAB AL F oA L HER
ARRERY A HF > @A L A fRE 0 T {8 R Te R et L
FooREE AR -2 FEfrE 2 A RE CFTILRERER AN REHE
PEERAS FTEFZ ¢ FEEIFEDR R B AR - REEFEY R
R EEEE AL WehR LB kB B E 2 m1 -

ERAKREREA A R ERES 7 R AR X 2 A BRI AP
Firh S RHARPMNERKT BT R E RAERT EH G FHT B BRI
BT EE G0 R R R e D RS R R RS B (APN) 2
BRI RRREIR A 4 PP MAe REEILEE B RRGER A PR AT £
X o

Pho 27k % - =@ L Ethel Bedford Fenwick #73h: T2 5 BE 4 i35l & ehd 1

T RTEPR I GHBFREFTRIFPALE L S ?2(Emerging challenges :

What supporting role can development banks play )
d I ' B 3% 4217 (Asian Development Bank, ADB) ¥ /74 ¢ 3% & & § Meredith Wyse 1 34 >
LTHWBFSFEN 1966 & 120 22 AR ABERFE AL HEILTHELEZBFRTH
7



o RATIERBEE FRHE WEP RS AR TR Y OREEE
B oo 2R R REFE CBEEURRT  NHEEASORB RS S R LR
FURARE RARA R AT ER G ke RBRL TS HRg 022§ G0
SEFRAILES LA AR DA E T S A R NN e A
N RGE TR FEAEL
B b EfrRiE A BATH R A uFEARVBE KT REERELAIREERE
FRTREE A AF %Mz} glar $L R g,nﬁgﬁé | &p\;—éﬁ«fr E_p%&;i% AR ik %ﬁ;;‘};ﬁlﬁa«frﬁg EY
R o BT THL S+ REAREA 1?%‘ Tk A 4 2 KA d o FRA T EDL L RER
ﬂ“‘ﬁ"$v“@mk*‘%4‘@4% BRBE C FREEA S ABE > REREL
T\igéc c B H T ey s e E A LA AR RRE A4 P B PR i
PEJ,%:FRzz» s TUfEAA S TR o

AR EEE ¢®® X 4 RE4oik L ¥ 55 (Group Discussion — Nursing

Association Workforce Plans and Priorities)

“TF FE R RS 8 2 d ICN Board Member Nanthaphan Chinlumprasert £ 1 3 3% ¢
o % BE K -~ Megumi Teshima k42 7% 48 & 23t o ij%"l T R R T

AETRE ¢ N T EEAAIF 23 F AN demdadriE 23K 2P 1% 2 (Do you have

nursing workforce plans in your NNA, if so, what type of plan, and how do your NNA mobilize the
plan to achieve/ yield the outcomes as planned?)
2 A AL d P g e O do e 5L PR 2 (What challenges of workforce plan did you
encounter in your NNA, how did you overcome it ?)
o &R R 51*\]_3?] S 3 R - e d Megumi Teshima #32 Af 3t > o #Fag
FREFHRE  HEHIESBRFEZA A NI BELTR
1.%ﬁﬁgﬁiﬁrﬁﬁé?wiﬁﬁlWZﬁmw%'£:+ﬁWiﬁﬁ AR

% iF 40% ;5 # Par;‘m FHEFTRIPEZ AECHLI B LI DEF ERPEL ,m‘_hi ;3

H l??]’i\i}i B FEI“’PU%— o
2. IR AGBEFE I FRATTRERAS P AN > ok B LB R FT B
8



AR PRI ER R RE  EIRE & 2 FaE K S HE IR hiRALSE B o
3. ATARETI Adg A FE R RY - FREE D vl Eim A ERER L N - BIE(H
gL %ﬂLU>1f%i EF*EWEF'&ﬁﬂﬁé*F%~Eﬁ@ﬂéﬂwﬁo

— - —

Three
priorities for
nursing
workforce for

F > 3 1Y T 38 47 F{o i %48 3% (Strengthen Regional Leaderships and

Networking)
d £ e % & & % (WHO SEARO)EZ4E i* Ms. Ai Tanimizu 1 % & frle & « &
AERVES R (WHO Regional Office for the Western Paciﬁc)?%i"-’ T Ms. Eriko Anzai % F i # o
Eriko Anzai &£ /i &} F2 w3 d = T X%y % (The Western Pacific Regional

Office, WPRO) » % & ﬁ“fgf-,:,sr:‘« 6 BHEREBFESZT 2 - > é, FoATERREHIORBAT D
LW M EI; a2 FL e I %% 3 (The South-East Asia. Regional Office, SEARO) R &_
A Ron@md M Ear o fF,.:E'_,?Tr 2021-2025 #F#H@eb g 23k Kk >
(Global Strategic Directions for Nursing and Midwifery SDNM 2021-2025) » %5 ~ 1 % ~ Af
Her i BIRTEE G % 4% ) WHO-WPRO 1% g fri@LiEds » 5 0 v G g g & 4 2pdd
A DA SRT TR L2 BRI > REE R T RFRONRLEE L 2(F i
2 FAE ) ~ 218 4 1 5 (non-communicable diseases, NCDs)fe 4 = & it (& * L %% F &

2020 A B) F GRBEZFERR -E S EET Eier < ATERAE - 2 SDNM
2021-2025 p #@ ?’%Bﬁ;@w—i’%%m%ﬂTm%WWL%{ﬁgﬁiﬁo
U«lm&&ﬁ&ﬁuéwﬁﬂwﬂ@\—iur&ﬁ%ﬁﬁz@msﬁww@~z&%%a
= ERILRT (70%) @ BEERAR T 2 IR T35 5 F AREILE A v 51(74% vs T1%) 0 i &
BLEEME TR DRI T T - S 43%) o ImA P TR FTRAARE FTIFERLA
RYEEARA > § 32 EQ A EHETARA L & s TAPM R - &%&W&ﬁ%\a
PHE S FEREEETR G BAPG { I P ERTrRmRSENATEE - FPFAPS {0
N B G R g F¢ w (WHO Collaborating Centers for Nursing, WHOCC)z£ = { %f‘ ;A
g TR0 B E R R HEEA A i & L F Rl o

YiFEde TRy 3 £2F B Ms. Al Tammlzu (WHO Regional Advisor for Nursing, WHO
SEARO)# 7t & ~ T FE1@4res 2 F R 55 B (South Pacific Chief Nursing & Midwifery Officers
Alliance)p » 22 BRI 7o F a3 #F - 0 ¢ > HRPF R RS Wit L4yn & A dizkRE >

9



H ¥ & I Apah 2t 4 (Pacific Leadership Programme) = 3% 2009 & » 28 18 B ¥ ~ H = 2
AT AR BB A LY Y 0 St fd GNCNMO R &> pwv e § kg 14
B R R AT 150 3B A B =05, ¥ bRy 2021 E R 2 ch 2 IR iR B EILAR A

% (Global Health Nursing Leadership Programme) > 5 #f 6 3 e+ At > H i 5 2f it B
AR T AT 0 P e R p 12 BRFEH24 A R RS SRR TRE
Yo@dmg 2P ﬁ&ﬁ‘t?ﬁﬁéﬁ%ﬁﬁﬁé Ao it e

L s ra@mmpﬁ11@mig§ﬁz¢&a\&ﬁ¢%m ' ° SEAR # 1 & 3 AL
8 % SLIRAL 0 ¢ 45 2020 & W & RS foin AR RS ~ BUBmE B s~ BT AR e B

R (FEERTA D) XD ANERERETIAREREA A JARNES L LR R
%44‘ﬁ4W?%%&%§ﬁﬁJ\ﬁE%QMOﬁﬁiﬁéﬁo
R T RETA RN FREE R P 0N 2T (53% vs 59% )~ R IA S A
(89%) ~ 35 11 T & BTEILET L BB (44%) ~ B OB EILF R L 61T 23k (60% vs 71%)
AR Bt >3k T 39 K (40% vs 53%) ~ EIZ A B R R { i MY 2R TS (& 1000 4 ©
F 1650 At 2k T3536.9)  Fla FTAcE L R 2o FEDR REESES LK LT
BEEEAYEE EERT > AmATRA S L ER Y 1 BN RAEIREST -
BEAR P R G 11 BRFo Fl5i ¥ COVID £ 4 - 451 AE 4 2020-2021 ¥ 453 6
BRFO R P H R RS S A R R R RS P gt
EFORRIA I AP EARETZAPR 3 0 R 3F S R RN O RO s
Qéﬂﬁ’icm@%%%%w%%°waﬁﬁ4%m’i*ﬁi\ﬁi§@m§ﬁ4
HF A Agmh > »REBEFR AL B EB A LR~ {odr 2
EFALE BT U R - A2y R ERR R FEEPN RR R
FFERELET Pl Fls T RFEY S i miphlind o 35 1 R {ont Z frAf 4
FR2AZEREZEE MR~ HBFfret 21 4 COVID 8 FF end & 75 &2 47 ~
FERA 2 eha # R blefh ~ FRET F OB FR ERTRAL > FARETE
(Continuous Professional Development, CPD) % -
B {6 R 38T, o Ms. Ai Tanimizu % 77 > # F 2 =N & it 4 % p & W RrENEEA 4 4oie B
Figpeg vz A% %%‘F’ Fe 5SSk T Rl 2kd R f\?i'_\zrv (TR 5 o HiEHEIT A S
B ﬁfﬁﬁ'ffg%]}ﬁ BT 1 E v UFERIAL > TR AGEFDRE > 2 HEAT AR
PR CFIMEFEFTREA AR E .z)%l" E ﬁ?‘*év\#fr ' I (T
WEMP e c PPy FHA G (4R A0, 2 PI2AmEE L F RSP
REAE X FGEE  BE P R AP A S EEA R R IBRERE E e o
1. ICNCEOHoward %77 » Ty WHEEA A A F 5 BEFEF L8 2 R EDORHE
FHEIFL € WHO §RE M > AP A ibenE F Sdpfop B3 et Sy %
'ff'—i?’\%g_‘,_ °
2. At R A A TRRBHEEY BHL e Lo 2 £ SEARO - >+
2A0RFERARSEESTR FALFER AR, RFAFIEYE > B AR R
W R e F F AR AR S
3. BEFAAATY S EFERFERNF AL T F LR 1 FETARNLE 0 &
TP 2 FREFFFE K AL 40%EE A R FURREP R O ARG E 4 R e
FEp AEEE E(NA)G B 2R FERE ¢ (PNA)LS% > 407 P ICN & & £ WHO
10

m‘;mxm":;\“;

!



BIF L3 o INAZRZERF ¥V N AT AR EHME R FRETP L 4F - d 2
A fi e < RBRNER R AL AZE R 144 0 3 F E Global Strategic
Directions for Nursing and Midwifery SDNM 2021-2025 # Healthy People 2030 gz i » 4%+
’%"3?"‘ 23 F 5 RN EBP o BE-RARE LR AL I dIP AR A JET B~ R
B 2RIz E TS LB T ’ﬁ%ﬁﬁ ICN 2 B2 WHO & 2 % % » &4+ 4
I e B e G7 ~ G20 & WHO & 1137 3B » £ 87 5 3t E F 5
AREETR L ERPE IR Y AR RS ALY SR
PARAZATHEARLEER TR ELF AP MU TR - p At & kpgRe
3% &W&ﬁ%ﬁ>%’w{ﬁ% B g Il L B il o fed (RS fric 4 e
FORAR  AlE (R g
A AR £ PR D “Lr;a ICN# A 4R & 2\ PR R f Tk TR A AR LT
mEBHE IR LE  AF AR TR ED BT CHRAERP AP B EREPMETH
i@ﬁafé’ﬂ"’é‘ﬂ’ﬁiﬁiﬁ‘li’ BRI TR R EL R EF DT R LR ML 2
w45 o ICN CEO Howard % 71 ¢ T ARG B R 3L > £ &£ 457 =+ ¢ ) kATenk 4 1
Jf?—r’ ERER YL BRTEY R TlaRE T P e £ X PRI T T APMAES
5 A e P E
EPRLERAZRAFRPN FFIEL BATFZFEEE cWBRLFE S ET AR LR
o AP 900 AR E F 0 3 - X F_BSNprogram > £ ¥ F BB T EILE R
AEEANRFEEAR AP LBFRRATE FFSUPEBT R FETRE )
KA P A(PERCRE - REH G L REE) s 44 BE R PR AL R o
PRAAREAT oG 2RI o PG S00 5 ELTREIE BEAGFLINE
oA ERFEREREY o REATH ?I“’t‘ oo AZIE 10 L IEARRE A 4 FRA 4T
PR AR S FRE R REI S A ) BRI ¢ RN R frﬁ]?’\w* 2
- AH T - ERRIEE AR M AT o BRI A5 250 FREL o e 14 g A R A en
PRAT ° AL EIZF R4 7 a5y 2B R Foe Kl A Fen R iy { S 2L A &
BRORIRARE L JTE o T AT EMWERG AGEFT RS E T F 0 E* Global
community of practice nurse and midwifery platform i& T 5 > ¥ &3F 5 £ 82 4 > 4ok
BRBHER NPT -

Nursing in the wg
68%

3l professicaal
159% i the work)

43%




= @ ﬁ%i’p‘-?v?f.%i (e COVID-19 + jnf7 ~ & ~ IRy R)#ER

A4 "§ J2 (Sharing on Nursing workforce management during crisis

situation (COVID-19, pandemic/ Political conflict/ War/ Natural disaster ))
A AT
L3<td 9 § INNA BB % 0 b 83 f & % 2 P8 & WEILAT i 0 B PR 5 foke
2 (Sharing from each NNA about your leaderships and management during disaster or pandemic) °
2.7%_COVID # ¥ B 3endk?! » 12 K Kk #4ei@ TR ¥ 3 B (What lessons have NNAs
learned from the COVID-19 pandemic and how do you apply it for the future crisis situations
preparation) °
ML e SHFNAMEE R e AT £ & Teshima K42 F A 0% = o foiR
PN B~ R AP RGES -
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t'”r’ﬁ %’;QL;/E’ ® -—5",\4,\ &~ = % ¥ d 37 ICN Board Member » # #’é% :?;C‘JJV’: Meguml Teshima
#c4%4v Nanthaphan Chinlumprasert ¥ 1 3 4% € 2% ©

FomGFriet VBB R L) AT R R A BRIRG AP e — B AR IRAR
FERREZ WG D{ed 8 B X RMGAG bl 22 g R dldpsl s s REE D
e 2 e ﬁﬁf@;mf@;%@]% P ATA e oY B A T AR~ iFRREs o @ COVID £
A R E > L RBP R E F R E’"«i‘t_ BT fEAe HqHAHE S X R
B RFARFPHE -~ ARG F LIS L dTE s 3l ~ {5 oue RAIBHEAL S F o

SR 2 A U HANS ARG R BT R AR
£ RIEHEEA RO frm D EIRAM G E T ket g R B RS eh
ek R A R o 4t & ICU BB E COVID s 4 &4 enp Bk i 2 #h > 7 & 5
SR d R K &%—ﬁﬁ%%4ﬁ;wﬂvjﬁwﬁg%{DWD@giﬁﬂﬁﬁ
P A s & R ﬁ%ﬁ%%ﬂoﬁﬁ%HDWDﬁ%%%%ﬁﬁw’ﬂ

Tenp 7T > LA E A T ET O FEEA AR PA?HNT FE 2 REE Y ;szﬁ =
ﬁhiiﬁﬂ’%&%%ﬁwumﬁﬂof+ﬁé§ﬁ&%§wﬁgﬂﬁ«%ﬁ’a$%%
Ko S EES H B T 0 AP RZER R R ek o

;E

‘lk?‘:'
s =
|

e
wooehoSk R D
—h IS

it

;k‘h

i

3

‘3*«1

FZEGREP S PR EER) RS A D 0 G HA TR FEITAM RiE e 24D
BEE R ouiEl o TR R RSy A 4 > B Y e g iR et IR Y
Pl I KT el ik R Sy ik 2 e MR RE8Y kT
frip$tenk & ~ PR

Ai Tanimizu #t 11 5 #5 A » & gﬁgﬁfrﬁféi R el o DR N A S g (AT S Ll Y
5

MERAEELRESFLHR &P RRE T X UEFB > S Ko HLEppry »rE5 >
FOP BB T QAR T o nE2 LA S RB ?f% Tl 2 K s R RST
202 F#x = TrapwEs R % 0o F&E 107 ’sfiﬁﬁﬂ#]%})’%ﬁﬁﬂ?i N A FCRPL e ff 1R 50
VB o gt s SEEIRE g0 2011 Az o 22 REEEIE A | ¢ 0 3 R CEEATE AR B
AR e AR ERFICR > TWNA 7 & F BEFERP S 171 #& CEFGEY > RT3
%g%%’?ﬁ’ IR Y A 4 0 TR REER Ok R o

PARIZTR AAAEEYE LT LG B ERY FEYIG B UTY > 2R 7
¥ RRERLEE- FPEREAD RET oRRFY - “ﬁ% TR o BN oA B EEAP
R T s T o

Arovd A RIA T o B R LSRR AL AEIE A R R - M TG R H 2 k7R 4P
R ?f,u 7k ICN & 2 WHO # M £ g § »xehy @fesl 3 o

AR A o T A A4 4 & 47 (Report of workforce and wage survey data

analysis)
LEF R 4 (PP & RETE A B 7 22 Bl ol gA2F Y R &
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BoHXEAT4H s PAERK HAE 8 ka I o
2T A A R BRI A S Al BRI TG Ak 1 E 5 10 &5 TRk
TA A R AT o EIT A R A B R BB (35%) 0 B A AR R(18%) 5 B kd AL
(1%) > * BI=t 2 (2. 38%)
3 &i FAR ARG RIS A Y T L ERFA AR R e R
FE o 4 % 2 {rRES T i%ﬁﬁ,ﬁ#%ﬁ44@%ﬁ*%ﬁ&’ﬁ”?iﬁfi%
ﬁé%”rﬁ EQ - /L;/E??EFFH’J%*’T?%EE SRR E E I ITE R ENERR

1 ARERF ¢ aipetdnd 2RFEL A4 L m?‘}?{-ﬁ' = # 5% (The

contributions/successful works of NNAs in supporting the implementation

of Global Nursing Strategy)
S ART e BRTIeEEINE T B ERKYT O RAETEIIKTIAE
AR BN HEETEFEE L b2 L F S EER TR AR P bl
REFERYMHET R > WAFRT 2 YR pARE T 6 R EREAREE Y S
R B A RS {o B yEL 1@; BETRARE D" 4e ICN 2 R AR A4 32 9" ¢ (GNLI) ~ ICN ¥ &
AERFLFC) s 5 7 REFEEAEA AR (NNLD ~ § 2 HFAF R~ 2REL S
AR TS e LA 2-&—11‘%2» CERET G A fMﬁ‘”" ~ Wb T TR
A AR 2w pE R R BTN R 2021 EASF F 2§ R PRI AR L AR S
1%NA%§$#E§Wa°¢W%W&’4%;H§@“:é’ﬁ%%%&i’%mé

Fﬂ;’}ﬁn ’:}’%r’g *?F
2. Frded D REA IR 1994 B ¢ T ERS S BE L BELRR RS 4 AR08

S 2T A sl %wuﬁcwﬂ Bl) - 2 AE00 46 it B R B 2 4
Mﬁ—lx:}?’?:}ﬂﬁ’? WA Y TR AR KRR q’f”"‘%fi;}i HiEm gf\-’I—Ip'fr
AI Frx #ﬁg*ﬁ o

NURSING LEADERSHIP TRAINING NATIONAL

Strategic Leaders Leaders for Singapore Healthcare
Effective Leaders Programme (LSH)
Igniting Leaders Programme (stp) -

INTER- New Leaders Programme (ELP)
PROFESSIONAL Programive (ie)
PROGRAMMES (NLP)

PROFESSION- Singapors Singapore
SPECIFIC Chief Nurse Leaders
Residency Programme

RADGRAMMES Programme (SNLP)

(SCRP)

T

A%

New Team
Leaders Middle

Managers New

epartment Leader:
Den T eaeTs Experienced Department New

ALUMNI DEVELOPMENT Leaders Organisation Leaders
AND ENGAGEMENT
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5. AKT o I3 ER LR A ERESF L RT > 192 #X A LKT 02003 &
Baed L k7 22021 # 8L 0 F TR AR 1526 § &0 £.2011 &7
o hjrkd 2021 EEILT AR S02F F o L2011 £ 24 R ERFHRSE F L

v 356 LEIMEF  F EFTA N30 LEINEF 52025 & PR EIEEF A B 5509 4o~

PR 38 & FHt 10120 AAEE G 0 f 2016 EAPRLRE A ER DY o ARG

Gk P R AANDRREEZF SRR > BASEAY CRBFT AR

Bthes o

<+~ 333 % 3R 2 47 (Summary of key issues and agreement on the Joint

Communique of the Forum)% 2024 ~ 2025 & 1 7%/

FHATHEIIE FHN FAFHESFEFE) o P EQ024) 5 § ke THEREE
¢ KyF AWFF » 2025 # o ¢ EHEILH ¢ Lygo
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-~ THERE WP €3 (Alliance of Asian Nurses Association)

F17 B D& wgEm g € o €3k (Alliance of Asian Nurses’ Association, AANA)#: ¥
31T3pEFA E’ 1‘ RS ¢ @E LA 4F FHEEE EME X2 p ahat aF LT WRRS
FER UG ReR ST LLETR . AE GRS (RS SRRy
(Regional Collaboration and Networking) ; > & £ d & R 10 A 483R 2 6 L& 735 -
FExG OBRFELE ¢ 54 o

R RGEEE €424 (NNA Report)

_ﬁ RAERF ¢RET L8 FL P F AT
1.&° & : INNA P = Z_ICN ~ AANA ~ WANS ~ AJCCN (ASEAN Joint Coordinating Committee
onNursing) § f > &1 W 40 B € 3k & #>0 2024 & By WANS R'ZF731 ¢ o S 4 =
LAERE Y P HIAHEG o INNA S| 2T pos B 08 9 3R 7=t | § o R
R o B EIER L HAT S KT ERY Y 6 - ﬁaw ZREE AR E EH IR
B ERFEY L EFE2 T R IRE £ o
2.0 B 3’& FIRELbn ¢ & £ AR 7o ICN ~ 48 5o fEdr ™ iRBTaE ~ 5~ 4o 10 4 ﬁ g £
fe» ¥ ¢ JHPIEGO » WHO ~ UNFPA % & RS £ P2 TR KT ~ ok 4 40
Fferm g ehic 4 ZE - NNAZ #7542 25 e REL frer 2 1 P F B B Jlﬁ’ﬁﬁ’i
W&ﬁJﬁngmﬁw”wﬁlonxa% | IR e Lk S (NRTS) o @ cdis
P10 g L feer 2 4 ol - PR P B - £33 RPHL CPD F 6 Ak d
BoFOfRhdELl KT T E R AL AR ’wﬁﬁ%«d%QFWmE
I‘i’«frt’lvii EEARNT LAt R EFR 5 &S 150 ] R KT o B R ok
AR RS ARH FEE o Tt 0 TR E K L ‘E‘_é’ﬁgﬁ o PR T .féq_lrx»#;u]‘ B 5% £xf+ National
Consortlum for Ph.D Nursing - # ¥ % 180 * E{FHREEL I &> p=» A Jﬁ" % 300 %
3k P ARIERT S EHIAAGERLT  ERFRFLDE LR # R
Weh® it foild 75~ Ao 28t %o %f)ﬁ‘ FeiEfof IR kL AL E LRI
%ﬁﬁﬁiﬁﬁiiaﬁmﬂ’uﬂ@ﬁﬁﬁﬁ*ﬁﬁﬁﬁiﬁﬁ°ﬁﬁmwﬁéi¥
FEBMAHKT L § 0% 8 BT Es B2 B A > L RT B fop § AT 0%
gwﬁmiéomn&JM&gJ%ﬁméﬁégﬁamﬁﬁﬁag(mp@?>’é%
HArfe g KT N3 0 MERATRE R AR o & Y 4 B0 K FA I {ont A D
PHERLIAATTER VAR T e O INAARRZE R EEY L R
EIEFa p B p AEY S INA P S LGP R TREIEEF chi 4 0 B W AT R 0
%%Qﬁ&ﬁﬁﬁ%QJoﬁ’ﬁﬁ”JﬁV&ﬁm?&uJ“’ﬁ?%%ﬁ?%&\%
g g i d o B 2023 2 60 FF o MERL EF RS ES a‘;%%ﬁ@
#£ ;% (Act on Medical Care) ~ i%iEEF ~ B4 2 4~ 3£ 2 (Act on Public Health Nurses,
Midwives and Nurses)fez L frH i %5 K B & # 4 %2 (Act on Assurance of Work Forces
of Nurses and Other Medical Experts) ° ‘*"3 HIEPEFPRERBLE D ERELS BT KT 2021
# INA Sk 2P F e gRE Iy 4 EI fegird o2 THRAEDFRFHT T REEE
(Commlttee for the Study of Evidence Building for the Promotion of Nursing Policy) | » 3t 4
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mL:ﬁmM%ﬁiﬁ@*é@_ﬁ*iﬁaﬁﬁﬂqﬁﬁ@*fﬂﬁ’uﬁﬂﬂ“°ﬂ

2022 & JNA B % e B g ,}z?j‘\ e R L AHEI R o A 2023 #F k4 3%
ERIBET > e E Ry vT&grLJNAP e B e
B URPERLRER L R FGF I RE A LM RE TR -FLER R R X

1o BRI 'FPMM,% F(GAB)E KT ~ 4 7% v 57T o —%mqf;g& RiE
FHes- TP RT - F R g EAARPEL T REFRFE FHLLLIET o
LB KT L 1993 EBYeG A E AR § kT § S IGERINEE CPD iF A B R S
R A Bk Rl AL 2 /p EFEL LN 4 AR TB-CPD B & &2 2008 & 4~
{AThE RREET (APC) s K2 ¥ 1 i BB IRAR o “fﬁiﬂ—’_? L e S A
AR E EH T o
CARTReL L fEREL w G R AR e F R R A S E o & COVID-19
B2 w0 3 S ot i L F 63 2017 & 8 BR A A Sl gy
BALFIRFAfrs A A A PR E L ET S o A g e L T L FR
R B RAR H (50} FF) » 260 #5F =32 o fgrd 303 1994 &£ 2% = I 3
WEE (ANS) BE & -5 & RFEFHY 200 & AFRE AT ST R o 2023
E . ERWBEE EANS)T 25 12 tipE A RE2HAT L AT ET 3 E 2§
HERE > IR LI N f.)ﬁ‘ﬁﬁf?l T 6 & o
e B ITWNAZEN TN B BREBRTEES ST G0 3 2015 &40 22 F LEpd
& ¢ (WSDN):» = pﬁ-gﬁ‘ﬂﬁ\«°¢§£WSDN %\'ﬁ"”ﬁ"ﬁl‘tlﬂ-'fria? F 0 Ao@
B~8FR P A ~G5R®~ 5 ka I~ ¢E|~';f > r/?'fr%ﬁ] ﬂ\§%~“2022 #10% 20p %
21 P g A EPES T B LHEERY Pﬁg ’“15' KA 17 B RES50 L FEH o
2021 & 4e v i,kémﬂ%%g (WANS)» & 5 8 ¢ f ek o « % 8ic WANS & f 4 =3
TR TEZE e T R AR P A SFER S FT4cH r/?'fr’x)ﬁ] - TWNA ¥
AAPINA»+2022 £ 10 % 18 p 3 19 p & [p 4 724 7 B+ %Ff;xwy%%gw P
*koo3l R p 22 BRRA,500 5 %~ giﬁ" WNA4k2015&P“£p#EW ICN % & 4 ¥ 33
1% (LFC)» #3 2023 # TWNA © %4 4 5 LFC> £ 87 ~ 23" (52466 4 » *F {21
AdoiEr o~ BE G I 5 ﬁ\%?\%i?‘gw 'fr'iLrs,a) 02022 FEEE T I~ P
RiE 5y EEF  ETBESBICNNNAs 2+ § & 75 Lo
CFE Y o FRC(LMIC) ¥ 84 mat o ERADFRALHEE PR (SDO) - mi L
dONHAER L A T f e ind FIRE A 4 AR ER o B4 KT BRIV R T i
AR A A B ER A4 I RAE L o AR F B4 I A FRL R :}Eﬂ%ﬁ%
§ (NAT) &3 MEZfree A4 f § (TNMO) = F & i% BB EAAESFE S UEARE
JFF‘ffE"'éEFFEb - Sl
NAT 4 TNMC - ® 24 3RER L R ST FmyF 4 14~ A 4 BH 45~ 2
Hehp o 3 3 BliZ G &5 E eIy L o 2R f&"‘l FEIL L b £ B 2 E R &
Gt B R A AR A 2 FRAELE o f B R B L RS L Em e
PABMEFEfR L L AR A RSRE FIRE T%'fr%@]‘”bgﬁﬁiﬁ?‘)" N TR
B B pams ivEd ~ 2n By el E dig £ E 2 E:}ﬁz» REFHRT X e £ 0 o d AT
AR BB LA H B E S R Lo NAT & & A8 FEI“’?F THFEE
FE(CPD) 4] £ HE A RE R AR AL o
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~FF L L3 B £5% 4 % (Sharing experience on Continuing Professional

Development )

ERE L Sut FRFIEALNGERARFYEEFE2ME  £d ENNAAF L RY
o FFEEFRERALLEY C FRBARFEEEP B AE 0 U A FRART
BFBRERA cBFFREFET LA NET 0 BRI FY 6~ 108 3
§ MEFY CHREFHL T2 L ANES o T AP E ARG R LA E R
- AR ROEERT A IR EERE o (AT R RAHE  mER X 2R

= ~ By & it 5% 4 % (Academic, research collaboration)
7!.

FrocHBELIF N F A HAT
1. isﬁ'*cizt DATAcH 1999 #£:idiF "EL fort 2 22 | (Nurses and Midwives ACT » 2012 # i3
E)isk EREL R g(Slngapore Nursing Board, SNB) » § § #] ZFEIL 4 f &7 3" RE R
oo daiar L (RN) » % ;o3& 2 (Enrolled Nurse) ~ 32 24 2 4 (RM) ~ fozip #4238
1 o HMETIEEN S S 6 u@;_gp : E”»fﬁ;,:g\«fr#ghg;*mg AR B s HH 2o ;'{gm
FECKREFTR(GZRY i%—f*) LEARAFRIEEE HEIRFHTEERYT
WAl PR EE T PR E T B ﬁﬁ%ﬁ%1ﬁ4%§°%
e e T s T M 745 € (The Association of Southeast Asian Nations, ASEAN) X
FER AW ERPARE SR FRTF R LR T AR P e R R R R
lﬁi"’ﬁﬁﬁ Py #rA 8 5 s & { Fls COVID £ fir«@ 5 "fﬁ’%ﬁ" A dEak 2 %
t5 é\f%:s‘\- AR T iR I a1 B ¥ el iy r'r"%fr; L YWF\ g R 36
Mmoo AT HL R 2 & B K Alice Lee 3327 7 ¢« (ALCNS)#% ui'—Ff;L ¥ aNTI A

B ﬁ@%aﬂﬁﬁ ERRTLATHRE C FUBE - pAF2ERF  2HL 0L
BERE o Ptk AT S IRE T i‘ % A ¢ (The Ministry of Health—Nursmg Research
Committee, MOHNRC)# &7 7 55 gj;}ﬁwq TR ERE T oF B S A s

L oo AThes & F(SGH) ™ I—FEI“’ # 3 £1#7(Nursing Research & Innovation) 5 % » ¥
EANTAS Y EREEEA S S REE S LT REF DR AR T RS T
s~ F AL B 5] 0 f1 4 % Bodoft & 4 % F(Tan Tock Seng Hospital, TTSH) 7 #£2 & 7
¥ i~ (Nursing Research Unit, NRU)i{ £ d 2 A B i SRP ER ok R P FLLE Y
H > o #7440 Singapore Journal of Nursing Research (SINR) » 5 & % 2 (7ensd + 7] -
;Pipmmm&vﬁﬁﬂ@i*%%ﬁ%ﬁ@mmﬁﬂ?ﬁpfﬁ&@MWWQ%9
£ 4Bl 53" MOU 6 » 1 7 © {- 40 B F A 75 B s 4 ¢ 17> £ 7 = & 2014 & 3037

o ByRIBl RIS R HEREF T E - AT FELE € (SNA)F = 3 (708 7| 5 Singapore
Nursing Journal » & # peer review % & #8+4] ~ - & I/ 7] = # o

2. BPIFL XA TR FEAFE A ERE KEREPEEREI VL EERES
AT EIARB AT T b BEAREITF - £ internet Z N fr? WA T @ F B 0P RS
BRfrAPL S - LA 8% AT HABEF Y s ARG G4
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PR e frr L LR BTN RIFE > P EALET AR Y RT Y ¢
AT SRR Do TR BRAEH 17 20 £ 0 0 R FIRF RERETELG AL 0 T Mt o
R TR AR e BTG T RP LT RS B - B ke
e R B £ R A b AR MRS AT 0 - e
B ﬁiﬁ o PR A BE TR EP 3}73'“"\‘»‘ TR AR o
cA BRI R AT AEEE E(TWNA)p & 5 & B 27 EZE 7 BT (NR)
31993 # J1ik (s A 2001 F o= 3 3F AU~ 2009 # %}tﬁp ~ LWW Total Access
Collection ~ 2012 # 4% 5] » SCI/SSCI » B 7 % 545 #ic(Impact Factor, IP)&_2.5 5 INR &z
j\p A E S E S Fo s EFg J|'—fpﬁk J|'>‘< );;]m;},\fr% 7}% 2 B A m[ﬂ?\{‘l 2H ¢
B> 29 GR{rER - ¥ - BEMFFALRZ2PpELY 2R > A TEE
Citation analysis 8 7 B« ¥ #3531 % IR 7 2 ¢ B~ 2%~ £ B?I‘friil??]‘i‘ o TWNA z_ F{*%
BHFTy EiFe 725 &5 bldo I TWNAE = 2 8By = [0 RERFT €%
(Asia-Pacific Nursing Research Conference, APNRC) ~ 2019 £ fri; %}% RAFES XL X
;EI“-’ & ¢ (Asian American Pacific Islander Nurses Association, AAPINA) { /> /8¢ 5 74785 &
TR € 3R ~ 2020 £ fr RS IR ¢ (International Council of Nurses, ICN)#5 & %
7‘% F2020 » RS HELFFE | ~2022 &# %= B K LEpEE g ¢ (World Society of
Disaster Nursing, WSDN) R "% # 31 ¢ ~ 2022 & o AAPINA & - @8 vy - BL FHER
2 & ¢ (World Academy of Nursing Science, WANS) ] % &I"-’Pﬁ g o iy gAE
SHEEF A & 54 ION & WSDN &t # B For B 7B € 3k o § 37 #74cd $0
+\E€]sbé»;4$ﬁ=¢ﬁh R ¢ R Y Rk s e BRlw B 0§ AP R
e~ TWNA » £33 W% E 704 ﬁ EfF T LR € THEFEERWEL N ¢ hR
FORp SR 7ra“94 o FFATIE L4 duBAT Lo p o2 ﬁ#”#&fiiﬂ—’_iif"— %) i‘uﬁfﬁ»%
b ER R EYEL Y - BAAIRREER TR PE I, E R4 B
TWNA fe¥ - B 58 $HLA B 4o » i@ fF g 1 2 ¢ (Taiwan Union of Nurses
Association, TUNA)®*» & i > 1 A 3 HERL EFEAFTEL > HraA Py 4 T
T “ﬁ’: TEEREPERYELAEL L I G RTRAER A R R R A
Pk p RIS GUNA) 5 47 BEEBMM 52 0 kv P MR
PIRF o RT3 B EE R €465 EIZEF(CNS ~ CN) e 0 foit 4 3ui o % 3
Tk AT B R SR e B L R A AT W
Lo INAE T diR g s A FERTF RFeRFEICN 2 2 ¢ f M2 BFOR%E R
B E R 0 T E R INA { AR RPN R 7R S A A 4] Z(evidence-based
policy making)#” 7 » iTfE K¢ » 3 Arc | LA RAPM X RpF» 7 e a4
g L FEHERE A R ez 30 & 2021 £ % 4 0 Nursing Now &3k 758 0 JAN %
PEEE T o R ERE LR E R EL PR A 20 TRAEEART R
# 7 18ig ¢ (Committee for the study of Evidence Building for the Promotion of Nursing
Policy) | ~ 54 i EET0 s AP M < A FALE » 20 2022 & 3 E R MG B AR T
32023 EAK-E M G @ AR > RAEREEV S ERTY E bR
¥PH B NNABE R R b & 17 worhs 2@ R34 2 48 M g roiise vﬁﬁ"g‘“i
2B o I RT INA > 2023 £ACA BB RS L ;fpfﬁ)@m,; oA A
¥ oA2HgE RETA R I AE FT AR - 1 IEFBIRK P %‘n{g Tl
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4%%{#%%%%’#ﬁiBiﬁﬁéiﬁ%%%ﬁﬁﬁﬁﬁ$’#%%»“*%ﬁ
#3 x %(lifelong learning support system) > #% HE R L B B A B X 4 F H g A F BT
AMERITR B E BB BT T 5 o Bt ERE2016Fp AES FHY
(Ministry of Health, Labor and Welfare, MHLW)#¥} 2> 232 4 B ehpc i 0 INA 372 7 92k
i F#(Clinical ladders) 4+ T 4 ¥ % = & 45 2012 # cet & 1 v 2019 # enfipf FIL 047
* # (Nurse Managers)
3?* ﬁ] E‘"‘Hﬁ# S0 St %5 PRI R i 5 KIF TR L g R A H AT R R
ARRE 5 @ 1‘ FF#E 2 E ¢ (Nurses Association of Thailand, NAT) = 3+ ﬁiflﬁéfé@ﬂ 7 0
e A BRI FE RS CAFHEE LI LMEE Iﬁ(non -communicable diseases,
NCDs) ~ ER ik ~ E3Z X B 697 B3840 > FRP w2 LT 2 ¥ 51y 57 7
A BRa R kmipﬁiﬂ’#wﬁé/zﬂi TAEE ey L"Jﬁx ey N £
R fe e 3 5 ¥ ﬂ 3 ‘FK{T&H‘ fﬁ* e Rt AR A i EA s 4 ENRIR
LFEEFE o FFEA GRS EEF L S S ER IR E MR - LS
45£Wiﬁ%‘%%’@ﬁﬁ&%§ﬁ4ﬁéﬁﬁ%%’%ﬁ44%i%ﬁ1’%9
%Ffféﬁﬂ—’—* R 2 pa1ivlo AT el hprdkZt ARz Rime Yy
LS FELApNERREG - A DFRAL DL G E- B 4)&%#&?20-30 B e
% e4p ¥ 4& 2 (stable- crltlcal)}ﬁa A ’?Eff‘abb d3i5 e Kl 50 ~ 1:60 & 1:70 5 iz 7 F k-
£ RAL g < RAmE B A B PR gy R S R AN G ORI E
P50 P TR ERH Lo A f A7 i E 0 NAT LR ﬁiﬁ‘ P ETIL R 2 -
T AL RABALR R AT Y 0 7 $5 i WHO & 4o Healthy people2030 » #p & &t
FE A IR E TR o T MR I A f 07 g 8 B A B BRI
TR REEAR S RER R HEEL P ARNE IRRAL ARG HA PP % B0
F ¥ hEaTe £ A BB ICD-10 %5 7 0 F1 5 F e F AP ICD code #% T &
L5 h Y g FAEIaRE B AR i«*l}“% Fp e E R FER Y AT e
H Ltﬁﬂimr]i“'fr$ EZ]?'\?;K; 5 OFTEREE P,L;}F,%EFFF FE Y
AERAF EBFTFIERT -
Er R Er R EI2E ¢ (The Indonesian National Nurses Association, INNA) 7 2003 & 4v »
ICN {6 » iTE Afteagd BB fxy ~fAHEE EHn 225404 30E -~ st 2 Ap
I FEE S FAERELENEE o P INNA X4 05 & %5 E (Continuous
Professional Development, CPD) » 5 ¢ 11457 B8 7| § 2 (- & = #) JPPNI fr— & & #)
DINNA) » frm & - % PBI% § 30 4 § 7 SR ST A | st it foi 2 B Y o
IREELIT 45 WHO ~ & F 4217 ~ICN~ e £ 5 ~ p & ~ S8l & R 25t
“i‘i (International NGOs) » B % ## & %27 e "% 5 #5 & 32 ICN #-4 4c £ = Montreal £ 7559
ICN €3k ~ T O AWFF v AANA £ ¢ ; B3 B R 3 5B § RS € 3k 0 bl4e 0 2016
# 7 The 4th Research Conference of WSDN £ ¢ » H ¢ RFe 7 o~ B ko T % 5 @
pE 10 * -4 B 2§ B 9% International Conference on Nursing Science and Healthcare
(ICNSH) » B P& gD I § # 4 o p s B8 2 & o INNA $# #4246 300 B 5+ 3%
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International Council of Nurses
215t Asia Workforce Forum
1-2 March 2023

ICN AWFF Communiqué

Nursing leaders representing 10 National Nurses Associations across Asia and
including eight million nurses participated in the 21% Asia Workforce Forum (AWFF)
co-hosted by International Council of Nurses (ICN) and the Nurses’ Association of
Thailand held in Bangkok, Thailand, 1-2 March 2023.

The Forum was convened at a time when the impact of the COVID-19 pandemic
continues to challenge health system rebuild, whilst also having been a major cause
of nurse stress, burnout and turnover. One key focus for the Forum was to assess
how the pandemic nurse workforce challenges can best be analysed and addressed.
The pandemic has reinforced that nurses are the backbone of health systems, are
central to achieving sustained improvements in population health and will be critical
to health system rebuild. Nurses are present in all parts of the health system, notably
in primary care. All countries have committed to progressing towards Universal
Health Coverage (UHC), which means that all individuals and communities can
receive the health services they need. The pandemic has disrupted health system
progress towards UHC. Nurses have been recognised by WHO as being critical
enablers to achieving UHC. In recognition of the unprecedented global
challenges that the pandemic has created for the nursing workforce, the AWFF
reviewed and verified these challenges, and explored strategies for cooperation
among countries.

The starting point of this assessment was the recognition that the World Health
Organization (WHO) had already estimated a pre-pandemic shortage of

approximately nine million nurses worldwide, and that this shortage has been
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exacerbated by the pandemic, with some of the worst affected countries being in Asia.
Participants at the Forum reported that all countries and regions face significant and
increasing difficulties due to the growing shortage of nurses. Ageing of the population
in many of the countries participating in the Forum is another identified source of
increased demand, and therefore increased requirement for nurses. In order to
address these shortages of nurses, there is an urgent need to provide effective
support to enable the nursing workforce to recover after the stress, heavy workload
and burnout which has been a damaging result of their vital engagement in pandemic
response in all countries, as well as to invest in the long-term sustainability of the
workforce by improved funding for education, wages and working conditions for the
nursing workforce. In particular, it is important not only to increase the number of new
nurses being trained and educated, in part because of the need to replace those
nurses who have left work prematurely because of the effects of the pandemic, but
also to equip registered nurses with the appropriate skills and qualifications that meet
priority population health needs. This includes upgrading nurse education level to
prepare more nurses at B.Sc level so that they are better equipped to provide safe,
effective and quality care in complex and challenging health systems, and
strengthening continuing education for new nurses to enable them to adapt
effectively to the workplace.

The Forum expressed deep concern about the detrimental impacts of increasing
levels of active international recruitment by high income countries on the ability of
lower- and middle-income countries to maintain safe and accessible health services
to their populations. This is neither a sustainable nor an ethical approach to
addressing global nursing shortages.

The Forum recognized that the pandemic has accelerated the need for effective
primary care and chronic care, which will also be driven by ageing populations, and
there is increasing recognition of the value of advanced practice nurses working in
these areas, often as the main first point of contact for communities. This is an
investment, not an expenditure, which will have a multiple payback in terms of
supporting the health system rebuild and achievement of UHC, generating a return
on investment through economic growth, and supporting social development through
access to improved education and career opportunities.

Participants agreed that securing sufficient and well qualified nurses is a critical and

central step in supporting health system rebuild, and achieving UHC. There is an
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urgent need to support the recovery of the nurse workforce. Strategies for improving
retention for nurses, such as organisational support for health and well-being,
provision of safe and flexible working environment, elimination of workplace
harassment, valuing recognition and respect for the nursing workforce, and securing
fair wage and competitive employment conditions for nurses must be urgently
developed and implemented. The recent increase in health workforce protests and
strikes in many countries is a manifestation of the deep rooted problems which have
been created when there is insufficient support, respect and investment in the nurse
workforce, and of the prolonged and unfair reliance on nurses working excess hours
with a heavy workload, poor pay, with no end in sight. It is imperative that all
governments and employers ensure fair pay and decent working conditions that
respect nurses rights and reflect the true value and contribution of their work to both
population and economic health and wellbeing.

The Forum agreed that all NNAs must work with other stakeholders to improve
retention, and advance career development and professionalism of nurses by
securing, recognizing and rewarding excellence in nursing practice. Continuous
Professional Development (CPD) is the most effective way to retain competent
nurses for patient-centred care, particularly when it is linked with a career structure
with real prospects for promotion.

The pandemic impact has meant that, in many countries, nurses are increasingly
performing specialized and advanced roles in a range of specialties and locations,
notably in primary care and chronic diseases. This reflects growing recognition from
governments and health policy makers that advanced practice nurses are safe and
cost-effective solutions to support health system rebuild and changing population
health priorities, to improving access to health care, and to leading the development
of improved primary health care delivery. Use of technology to support nurse
education and nurses in practice, often in local clinics and remote and rural areas, is
another linked enabler for improved effectiveness of nurses. For example, some
countries are expanding the use of Advanced Practice Nurses (APNs), who play a
leading role in caring for patients with chronic diseases in primary health care
systems, and are extending the ability of APNs to prescribe and manage medication,
which evidence shows they can do safely and cost-effectively. The pandemic has
served to increase the scope for nurses in these roles, and accelerate the need for

the role. The participating NNAs agreed on the need to work with other stakeholders,
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including politicians, the media and civil society, to further develop the evidence,
advocate and make the case for a positive, modern view of nurses, and for the central
role they can and must play in supporting health system rebuild and delivering safe

and effective care, including at an advanced practice level.

. The Forum also agreed that it is critical that during the process of health system

rebuild, and to enable recovery of the nursing workforce, senior nurses are fully
involved in the policy-making process within their countries, and internationally, in
order to ensure that the central role of the nursing workforce is fully represented.
This means focusing on identified priorities related to improving recognition of the
nursing profession, expanding nurses’ roles and advanced practice, securing
educational programmes that reflect population health priorities, including those
driven by ageing populations, and retaining experienced nurses in the workforce.
Nursing leaders also must be fully engaged in maintaining consistency of national
nursing workforce policies, plans, regulations and management; only then can
nurses participate fully in, and influence, health policy decision-making processes.
This includes the specific point that each country and government must establish the
position of Chief Nursing Officer which can play a key role in reflecting the voice of
nurses and in focusing on recognition and development of the nursing profession.
The Forum agreed that not only investment in the nursing workforce is essential to
improve global health, achieve UHC and deliver the Sustainable Development Goals
but that it is also fundamental to patient safety and the security and sustainability of
health systems. Investment in health is also a key enabler and accelerator of
economic growth.

The Global Strategic Directions for Nursing and Midwifery 2021-2025 was developed
with the active support and engagement of ICN and was endorsed by the World
Health Assembly. It contains the policy actions that are required now to support
nurses and thereby advance UHC. It is critical that governments in collaboration with
health and nursing organisations lead efforts to ensure implementation of the

strategy and report on their progress.
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