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2 | DianaJ. Mason, PhD, RN, FAAN, (New

% | York, USA) is the Programme Director
for GNLI and Facilitator for the
PAHO/AMRO region.

Karen Bjgro, RN, PhD (Norway) is
GNLI 2022 Faculty and EURO Region Facilitator.

Lt. Col. Sarvjeet Kaur, PhD, MSc, BSc (Delhi, India)
is GNLI 2022 Faculty and SEARO Region Facilitator

Edna C. Tallam-Kimaiyo, RN, MPH, CGNC (Nairobi-
Kenya, East Africa Region) is GNLI 2022 Faculty and
Facilitator for the AFRO and EMRO regions.

Catherine Schofield, RN, MN, GCNC (Tasmania,
Australia) is GNLI 20222 Faculty and Facilitator for the
WPRO regions
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Rate each option using the criteria.
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Problem

The framework provided by the Sustainable Development Goals [SDGs] offers a unique

opportunity te achieve gender equality ane
stand-alone goal but also recognizes progress on this

all. SDGS highlights gender equality as a

dl simultaneously improve health and well-being far

SDG not only contributes to the others, but many SDGs cannot be achieved without progress on

gender inequality

Recommendations.

Perpetual

)

ross and within health occupations

Ensure that gender as a

active agents of change

Capacity building of policy-makers on gender equa

What research need before this policy

Backeround
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International Council of Nurses Global Nursing Leadership Institute

2022 Scholars: Western Pacific Region
Chuan Hsiu (Joyce) Tsai (Taiwan)
Jia Lee (South Korea)
Jianghong Tan (China)
Kyoko Koto-Shimada (Lao PDR/Japan)
Louise Chan (Aotearoa, New Zealand)

Mei-Feng Lin (Taiwan)

Facilitator: Cat Schofield (Australia)
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Our Journey:
“Cultural Intelligence (CQ): The Essential Competence of Nursing Leaders”
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Communication: Consensus: Project Implementation: Implication:

Finding common  Understanding the Formulation: Multi-site survey  Advocacy through

platform definition Forming, Storming, publication
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