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Group Project - WPRO Region

Title: Cultural Intelligence (CQ)-The Essential Competence of Nursing Leaders

2 What is Cultural Intelllgeme ? Cultural IutelllEel]LerL ) is the ability to relate and work effectively with eu le lmm different
cultural backgrounds and it ges beyond existing notions of cultural sensitivity and awareness. Cobmcreases the al

strategically use cultural differences to come up with more innovative solutions in today’s globalised world.

3 Population target: Undergraduate Nursing Students

Why this )ollrulallon

4 Undérgraduate nursing students are the nursing leaders of the future. Current accessibility to learning op{)om:mnes for mursin;
students to increase their CQ) competency Is varied within the countries of the WPRO region. It is essential for the next generation of
our nursing workferce to have excellent CQ competency in order to provide person-centred care.

a. Conduct a i of current CQ competency amongst nursing students within the WPRO region
esign, develop ang pros(am.me epen Ing on results o survey)
5 b Design, develop and (dependi lis of )
¢. Approach Nursing Leaders through ICN, WPRO, ef / programme for wider implementation
d within the WPRO rezlon inclusion of CQ mmpeleucv training in nursing curriculum

WPRO: WPRO has the most diversity within the WHO regions. Moreover, even within their own country, there is a high

6 probability that the nursing workforce will work with nurses and care for patients from different backgrounds ‘and cultures, mcluding
indigenous and migrated people. WPRO's regional priorities; Health Security, NCDs and Ageing, Climate Change, the environment
and Tiealth, and Redching the Unreached.

7 How is CQ connected to WPRO Priorities: CQ competency is a fundamental requirement in order to support all of the
nursing care and wellness to approach the priorities identified within the WPRO region.

SDG: cultural aspects in: i
8 403~ Good Health & Wi ellbeing b..04 — Quality Education c: 10 —Reduced Inequalities
d. 11— S\aslamable Cities & Communities e. 17 — Partnerships
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