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Role Function and Policy Prospects of Long-Term Care Nurses
in Taiwan: Evidence-Based Policy Recommendations of

Professional Nursing Organizations

Ching-Min CHEN'(@® e Chiu-Yen YU*® ¢ Kuei-Min CHEN’@® ¢ Ya-Wen KUO"*

ABSTRACT: Professional nursing organizations represent an important channel for the nursing profession to
influence health policy, represent and protect the interests of nurses, and advocate for the further
development of the profession. Facing the rapidly increasing aging population and emerging needs of
long-term care in Taiwan, the Taiwan Nurses Association launched an integrated project to propose
policy advice on the development of nursing in long-term care. In this paper, the relevant findings
in the domestic and foreign literature are summarized to better define the role function and core
competence of long-term care nurses. In addition, the current tasks, perceived competence, and
training needs of nurses working in long term care settings are presented, and the consensus on
various advocacy strategies are summarized. The findings presented in this study may be referenced
when developing evidence-based policy recommendations related to education, practice, legal /

regulatory amendments, and professional organizations.

Key Words: professional nursing organizations, policy advocacy, long term care.

Received December 7,2021; Accepted February 8, 2022 https://doi.org/10.6224/IN.202206_69(3).12
IDNS, RN, FAAN, Distinguished Professor, Department of Nursing, College of Medicine, National Cheng Kung University;
2MSN, RN, Assistant Professor, Department of Gerontological and Long-Term Care Business, Fooyin University; 3pPhD,
RN, FAAN, Professor, School of Nursing, Kaohsiung Medical University, and Director, Center for Long-Term Care Research,
Kaohsiung Medical University; “PhD, RN, Associate Professor, Department of Nursing, Chang Gung University of Science
and Technology, Chiayi Campus.

*Corresponding author: Ya-Wen KUO () https://orcid.org/0000-0002-9144-3880

No. 2, Sec. W., Jiapu Rd., Puzi City, Chiayi County 613, Taiwan, ROC.

Tel: +886 (5) 362-8800 ext. 2622; E-mail: ywkuo@mail.cgust.edu.tw

The Journal of Nursing B Vol. 69, No. 3, June 2022


https://orcid.org/0000-0002-9144-3880
https://orcid.org/0000-0003-3433-8950
https://orcid.org/0000-0003-4570-8507
https://orcid.org/0000-0002-4075-9607
https://orcid.org/0000-0002-9144-3880

